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THIS AGREEMENT, entered into this 3rd day of June, 2008, by and between the CITY OF . 
BUFFALO, NEW YORK, a municipal corporation, hereinafter called the "City", and LOCAL 650, AMERICAN 
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO, herein after called the 
"Union." 
WITNESSETH: 
WHEREAS, it is the public policy of the City to promote harmonious and cooperative relationships 
between the City and its employees; and 
WHEREAS, it is the further policy of the City to protect the public by assuring at all times the 
orderly and uninterrupted operations and function of this government; and 
WHEREAS, these policies are best effectuated by 
(A) Granting to its public employees the right of organization and 
representation, and 
(B) Requiring the City to negotiate with and enter into written agreements 
with employee organizations representing public employees which have 
been certified or recognized; and 
WHEREAS, the City has recognized the Union for the purpose of negotiating collectively in the 
determination of and administration of grievances and also for negotiating and entering into a written 
agreement with the said Union; and 
WHEREAS, the parties hereto have negotiated in good faith with respect to compensation and 
other terms and conditions of employment; and 
WHEREAS, the parties, following extended and deliberate negotiations, have reached certain 
understandings and desire to embody them in a formal agreement, which the Common Council of the City 
has authorized the Mayor to execute pursuant to Common Council Proceeding Item No. 1, C.C.R, June 10, 
2008. 
NOW, THEREFORE, in consideration of the following mutual covenants, it is hereby agreed as 
follows: 
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ARTICLE I 
RECOGNITION 
1.1 EXCLUSIVITY 
(A) The City hereby recognizes the Union as the sole and exclusive negotiating Agent for all of the 
employees whose job titles appear on Appendix A, hereto annexed for the purpose of establishing 
salaries, wages, hours of employment, and other terms and conditions of employment, and the 
administration of grievances arising thereunder for the term of this Agreement, pursuant to the 
provisions of the Public Employees' Fair Employment Act, as amended, and hereby grants the 
Union unchallenged representation status in the described bargaining unit for the maximum period 
permitted by law. 
(B) The City agrees that it will consult with the Union regarding other job titles which it may establish or 
change as to salary grades and rates of compensation thereof, and which are represented by the 
Union. 
(C) Any new job title, where applicable, be placed in the Union within sixty (60) days of its creation. 
1.2 DUES AND FEES 
(A) The City shall deduct membership initiation fees from the wages of those employees who have 
filed with the Comptroller an appropriate written authorization to do so and shall remit the same 
to the Union. The City shall also deduct Union dues each pay period from the wages of those 
employees who have filed with the Comptroller an appropriate written authorization and shall remit 
the same to the Union. The City shall also deduct Union dues from employees on an approved 
leave of absence from their bargaining unit position. Members who are on a leave of absence 
who are not city employees shall be responsible for keeping their dues,current by directly paying 
the Union on a monthly basis. The necessary authorization forms shall be provided by the Union, 
The amount to be deducted from each employee's wages shall be certified to the Comptroller by 
the Union. These deductions shall continue in effect for the life of the Agreement or until a written 
revocation of the authorization is filed with the Comptroller by registered mail and a duplicate copy 
thereof has also been served upon the Union by registered mail. 
(B) Payroll deduction of Union dues under the properly executed authorization forms, "Payroll 
Deduction of Union Dues", shall become effective at the time the form is signed by the employee 
and shall be deducted from the first pay period possible and each pay period thereafter from the 
pay of the employee. 
(C) The aggregate total of all such deductions, together with a list of those from whom dues have been 
deducted, shall be remitted to the Union on or about the tenth (10th) day of every month. 
(D) Any change in the amount of Union dues to be deducted shall be certified by the Union in writing 
and be forwarded to the City. 
1.3 DISAFFIRMANCE OF RIGHT TO STRIKE 
The Union reaffirms that it does not and will not assert the right to strike or to engage in other 
concerted stoppage of work or slow-down by its members against the City, nor to assist or 
participate in any such acts, nor to counsel, advise, urge or impose upon its members an obligation 
to conduct, assist, or participate in such a strike or other acts as herein defined. 
In the event that the Union or any of its members are found to be in violation of the provisions of 
this section, the union or its said members shall be subject to all the penalties imposed by law. 
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1.4 MANAGEMENT RIGHTS 
Except as expressly limited by other provisions of this Agreement, all of the authority, rights, 
and responsibilities possessed by the City including, but not limited to, the right to determine the 
mission, methods, purposes and objectives of the City, to include the examination, selection, 
recruitment, hiring or promotion of employees pursuant to law, to establish specifications for 
each class of positions, and to classify or reclassify and to allocate or reallocate new or existing 
positions in accordance with law, and to discipline or discharge employees in accordance with law 
and provisions of this Agreement, are retained by it. 
1.5 PRODUCTIVITY 
The Union recognizes the necessity of continuous improvement in productivity throughout the 
City's operations covered by this collective bargaining agreement, and, in this connection, it will 
urge its representatives and members to cooperate with the City in accomplishing this result. 
1.6 UNION BULLETIN BOARDS 
The City agrees to furnish and maintain mutually agreed upon number and location of suitable 
bulletin boards in convenient places in each work area to be used by the Union. The size of these 
boards shall be mutually agreed to and shall display the Union insignia. The Union shall limit its 
posting of notices and bulletin to such boards. 
1.7 ACCESS TO PREMISES 
The City agrees to permit representatives of the International Union, The Union Council, and the 
Local Union to enter the premises of the City for individual discussion of working conditions with 
employees and Union sponsored programs, provided such representatives do not unduly interfere 
with the performance of duties assigned to the employee, and provided that the Director of Labor 
Relations be notified in advance. 
1.8 AGENCY SHOP 
(A) Any present or future employee represented by the Union who is not a union member and who 
does not make application for membership shall have deducted from their wage or salary the 
amount equivalent to the dues levied by such employee organization. The Comptroller shall make 
such deductions and transmit the sum so deducted to such employee organization, provided, 
however, the employee organization has established and maintained a procedure providing for the 
refund to any employee demanding the return of any part of an agency shop fee deduction which 
represents the employee's pro rata share of expenditures by the organization in aid of activities or 
causes only incidentally related to terms and conditions of employment. 
(B) For the purpose of this Agreement, the term "employee" shall mean, unless otherwise specified, 
only permanent, probationary, provisional, or temporary personnel, or those who have been in City 
service on a full time basis for six (6) consecutive months or more. Daily and seasonal workers 
are not covered by the terms of this Agreement. 
(C) The employee organization shall indemnify and hold harmless the City of Buffalo and its officials 
or employees from any cause of action, claim, loss, or damage incurred as a result of the City's 
deduction of any agency fee from any employee. The employee organization shall have no 
right or interest in any agency fee deduction until such collected monies are actually paid to the 
employee organization. Upon the forwarding by mail of payment of the agency fee deduction 
to the last known address of the employee organization, the City of Buffalo and its officers and 
employees shall be relieved from all liabilities to deduct such fees and deliver such deductions to 
the employee organization. 
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1.9 RESIDENCY REQUIREMENT 
Pursuant to Common Council Proceeding Item No. 130 of December 28,1976, the following is 
mandated into this contact. Effective January 1,1977, the following shall apply: 
(A) Any employee presently living outside the City will be exempt for the provisions of Section 4, 
Chapter 1 of the City Ordinances. 
(B) Any non-resident City employee not entitled to a statutory exemption shall establish his residence 
and domicile within the City within six (6) months of receiving a promotional appointment, and that 
failure to do so will void the appointment. 
(C) All present City employees who reside in the City and who are not entitled to a statutory exemption 
from residence are required to maintain their residence and domicile within the City. 
1.10 BILL OF RIGHTS 
To insure that individual rights of employees in the bargaining unit are not violated, the following 
shall represent the Employee's Bill of Rights: 
(A) No employee shall be required by the City to submit to an interrogation after charges under Section 
75 have been served unless he is afforded the opportunity of having a Union representative 
present. 
{B) No recording devices of any kind shall be used during such interrogation unless the Union is made 
aware of the fact prior to such interrogation. 
(C) An employee shall not be coerced or intimidated or suffer any reprisals either directly or indirectly 
that may adversely affect his hours, wages, or working conditions as the result of the exercise of 
his rights under this Agreement. 
1.11 REVIEW OF PERSONAL HISTORY FOLDER 
An employee shall, within fifteen (15) days of a written request to his agency or department, have 
an opportunity to review his personal history folder in the presence of an appropriate official of the 
department or agency. He shall be allowed to place in such file a response of reasonable length to 
anything contained therein which such employee deems to be adverse. 
1.12 CITY SERVICE DEFINED 
For the purpose of this Agreement, the term "City Service" shall include service with the Buffalo 
Board of Education, Buffalo Housing Authority, Buffalo Sewer Authority, the Buffalo Urban Renewal 
Agency and any City of Buffalo department or division whose job title is found in the approved City 
salary ordinances. Services with any other employer will not be considered City service, under any 
circumstances. 
If an employee is hired by the City of Buffalo in a position represented by the Union and has 
immediate service or a break in service for one (1) year or less from the above referenced 
agencies, the employee's vacation and personal leave entitlements shall be based on their original 
date of hire in these agencies, with appropriate adjustments made for any breaks in service. If the 
employee's hiring by the City of Buffalo is preceded by a break in service of more than one (1) year 
he shall be treated as a new employee. Prior City service will count for vacation purposes only. 
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1.13 EMPLOYEE INFORMATION 
It shall be the responsibility of the employee to keep the City informed of the employee's current 
address and telephone number. All notices of change of address and/or phone number to the 
department head shall be filed within ten (10) days of the effective date of the change. 
ARTICLE II 
PLEDGE AGAINST DISCRIMINATION AND REPRISAL 
(A) The provisions of this Agreement shall be applied equally to all employees of the bargaining unit 
without discrimination as to race, ethnic background, cultural background, language, religion, 
gender, sex, creed, sexual orientation, gender identity and expression, disability, nationality, 
age, political affiliation, marital status, and color. The Union shall share equally with the City the 
responsibility for applying this provision of the Agreement. 
(B) Work rules shall be reasonable and shall be applied or enforced in a fair and equitable manner. 
(C) All references to employees in this Agreement designate both sexes, and wherever the male 
gender is used, it shall be construed to include male and female employees. 
(D) The City agrees not to interfere with the rights of employees to become members of the Union, and 
there shall be no discrimination, interference, restraint, or reprisal by the City or any representative 
against any employee because of Union membership or because of any employee activity in an 
official capacity on behalf of the Union. 
ARTICLE III 
SALARIES AND HOURS OF WORK 
3.1 SALARY AND ADJUSTMENT 
(A) Effective July 1,2007, the City agrees to pay to all of the annual employees represented by the 
Union the rate of compensation as determined by the wage schedule annexed hereto and marked 
Schedule A effective July 1,2007. Schedule A effective July 1,2007 represents a salary increase 
of 3% for all titles represented by the Union. 
(B) Effective July 1,2008, the City agrees to pay to all the annual employees represented by the 
Union the rate of compensation as determined by the wage schedule annexed hereto and marked 
Schedule A, effective July 1,2008. Schedule A, effective July 1, 2008 represents a $2000 salary 
upgrade for all titles represented by the Union, per the attached schedule. 
(C) Effective July 1, 2008, the City agrees to pay to all of the annual employees represented by the 
Union the rate of compensation as determined by the wage schedule annexed hereto and marked 
Schedule A, effective July 1, 2008. Schedule A, effective July 1,2008 represents a salary increase 
of 3% for all titles represented by the Union. 
(D) Effective July 1,2009, the City agrees to pay to all of the annual employees represented by the 
Union the rate of compensation as determined by the wage schedule annexed hereto and marked 
Schedule A, effective July 1,2009. Schedule A, July 1,2009 represents a salary increase of 3% 
for all titles represented by the Union. 
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(E) Effective July 1,2010, the City agrees to pay to all of the annual employees represented by the 
Union the rate of compensation as determined by the wage schedule annexed hereto and marked 
Schedule A, effective July 1,2010. Schedule A, effective July 1,2010 represents a salary increase 
of 3% for all titles represented by the Union. 
(F) Effective July 1,2008, the City agrees to pay to all of the annual employees, hired on/or after July 
1, 2008 represented by the Union the rate of compensation as determined by the wage schedule 
annexed hereto and marked Schedule A-1, effective July 1,2008. 
(G) Effective July 1,2009, the City agrees to pay to all of the annual employees, hired on/or after July 
1,2008 represented by the Union the rate of compensation as determined by the wage schedule 
annexed hereto and marked Schedule A-1, effective July 1,2009. Schedule A-1, July 1,2009 
represents a salary increase of 3% for all titles represented by the Union. 
(H) Effective July 1, 2010, the City agrees to pay to all of the annual employees, hired on/or after July 
1,2008 represented by the Union the rate of compensation as determined by the wage schedule 
annexed hereto and marked Schedule A-1, effective July 1,2010. Schedule A-1, July 1,2010 
represents a salary increase of 3% for ali titles represented by the Union. 
(I) The City shall pay all salaries and wages upon a bi-weekly basis. The City shall have the option 
to directly deposit payroll checks. In the event that the regular scheduled day of payment is a 
holiday, payment shall be made upon the day preceding. 
{J) All employees hired on or after July 1,1983 into positions represented by the Union, shall have a 
starting salary and four (4) equal incremental steps. The incremented steps shall be obtained on 
the employee's anniversary date of hire, which date shall be adjusted for any leaves of absence 
or suspension without pay which exceeds thirty (30) calendar days. The employee will reach the 
maximum salary in four (4) years from the date of hire. 
(K) All employees hired on or after July 1, 2008 into positions represented by the Union, shall have a 
starting salary and six (6) equal incremental steps. The incremented steps shall be obtained on 
the employee's anniversary date of hire, which date shall be adjusted for any leaves of absence 
or suspension without pay which exceeds thirty (30) calendar days. The employee will reach the 
maximum salary in six (6) years from the date of hire. 
(L) An employee whose date of hire was prior to July 1,1983 and is subsequently promoted or 
changes job titles will fall under the old three (3) step salary schedule. 
3.2 HOURS OF WORK 
(A) The regular hours of daily work shall be consecutive except for interruption for lunch. 
(B) The normal work week shall consist of five (5) consecutive days, Monday through Friday, inclusive. 
For employees of the Police Department: The work week shall consist of normal schedules of five 
(5) consecutive days covering Sunday through Saturday inclusive, or such schedule as mutually 
agreed between the City and the Union. All employees shall be scheduled to work a regular work 
shift which work shift shall have a regular starting and quitting time. 
(C) (1) The normal workday for employees working in offices located in City Halt shall consist of no 
more than eight (8) hours each day, from 8:30 a.m. to 4:30 p.m., with a one (1) hour lunch period. 
Effective October 1,2001, "New Hires," may at the discretion of the department head work either 
8:30 a.m. to 4:30 p.m. or 9:00 a.m. to 5:00 p.m. In the event that a Local 650 member working 
8:30 a.m. to 4:30 p.m., in an office located in City Hall, should leave the employment of the City of 
Buffalo, those 650 members working 9:00 a.m. to 5:00 p.m. shift will have the right to fill the 8:30 
a.m. to 4:30 p.m. shift based upon bidding by seniority. Except for the period commencing on the 
first day of July and ending on the first Monday of September of each year, during which period of 
time each year the hours ofemployment shall be from 8:30 o'clock a.m. to 4:00 o'clock p.m. with 
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a one (1) hour lunch period. An employee must work four (4) hours (3.75 hours during summer 
hours) in order to be entitled to a lunch period. 
The normal work day for all other employees covered by this Agreement shall be the same as that 
which was in effect prior to the effective date of this Agreement. 
(2) An employee, who is unable to receive summer hours due to the nature of his/her 
employment, shall receive a lump sum payment equivalent to one and one-half (1 Ys) days' pay 
if said employee is on the active payroll on August 1. Said payment shall be issued no later than 
October 15. 
An employee, who is unable to receive summer hours due to the nature of his/her employment, 
shall receive a lump sum payment equivalent to one and one-half (114) days' pay if said employee 
is on the active payroll on September 1. Said payment shall be issued no later than October 15. 
Payment, as specified above, shall be issued regardless of an individual's payroll status on the 
date payment is issued. If an individual is no longer on the active payroll at the time payment is 
issued, said payment shall be mailed to the individual's last known address. 
(3) For the Division of Citizen Services: 
a. Hours worked by any employee during any shift that has a starting time between 7:00 AM 
and 12:00 PM, so that the normal shift ending time is between 3PM and 8PM, will be paid 
at their straight time hourly rate. 
b. Employees whose normal shift schedule begins and ends in accordance with paragraph 
1, above, will be eligible for overtime pay for all work performed before or after any 
scheduled work shift. 
c. Shift starting before 8:00AM or starting after 9:00AM will be posted and bid and filled in 
accordance with seniority. 
(4) The Union and City agree that when the City decides that it will provide enhanced or 
extended services to the Citizens of the City of Buffalo that wilt require modifications to existing 
shift schedules outside the normal core hours pursuant to this Article 3.2, the City and the Union 
agree to negotiate prior to implementation of any changes to hours, shifts and schedules of work 
when they City notifies the Union of its intent to establish enhanced services. In the event the 
parties are unable to reach agreement, the parties agree to submit the issue to the parties' 
interest arbitration process. 
(5) Department heads shall have the right to establish reasonable lunch and break schedules 
based on operational needs. Once established an employee's lunch or break schedule may be 
adjusted upon mutual agreement between the City and the employee. 
(D) All employees shall be scheduled to work at a regular work shift as determined by the department 
head, which work shift shall have a regular starting and quitting time. Except for emergency 
situations, no changes shall be made in work shifts without prior consultation with the Union. 
(E) The City shall maintain and make available to the Union a daily record showing the time worked by 
each employee. 
(F) All employee work schedules shall provide for a fifteen (15) minute rest period during each 
one-half (1/2) shift. The rest periods shall be scheduled at the middle of each one-half (1/2) shift 
wherever this is feasible. Employees who for any reason work beyond their regular quitting time 
into the next shift shall be granted the regular fifteen (15) minute rest periods that occur during the 
said shift. 
(G) Any employee called in to work outside his regulariy scheduled shift shall be paid for at least four 
(4) hours' work at his straight time rate of pay, whether the entire four (4) hours are worked or not. 
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Employees who work in excess of two and three-fourths (2 3A) hours shall be compensated at time 
and one-half (1 Vz) for all time worked, 
(H) All employees shall be paid at time and one-half (1 Vz) for any of the following work: 
(1) All work performed in excess of eight (8) hours in any work day. 
(2) All work performed in excess of forty (40) hours in any work week. 
(3) All work performed before or after any scheduled work shift. 
(4) All work performed on Saturday, Sunday or holiday for those employees on a Monday 
through Friday work schedule. All hours for which an employee has been compensated 
shall be considered hours worked for the purpose of computing overtime. 
The overtime rate specified above for Saturday and Sunday work shall not be paid to employees 
for whom those days fall regularly within their work week. 
Employees shall be paid time and one-half (1 Vz) for all work performed on the sixth and seventh 
day of their regular work week. 
For the purpose of this article, excused absence or sick leave within a regularly scheduled five (5) 
day work week shall be counted as days worked for the purpose of computation of premium pay. 
( I ) Overtime work shall be offered equally to all employees working within the same job classification 
or department. The opportunity to work overtime shall be offered to the employees within the 
same job classification or department. The opportunity to work overtime shall be offered to the 
employees within the job classifications of the department involved on a rotation basis. Employees 
who are offered overtime work on this basis but who decline to accept shall be considered to 
have worked overtime for the purpose of determining equal distribution of overtime. Overtime 
work shall be voluntary and there shall be no discrimination against any employee who declines 
to work overtime, except in cases of emergency, in such circumstances, the department head is 
authorized to direct his employees to work overtime for reasonable periods. 
The parties agree that the following procedure will be implemented with respect to Article III 
Salaries and Hours of Work subsection 3.2(1), as it pertains to the members of Local 650 
employed by the Buffalo Police Department. 
(1) Overtime opportunities shall be posted and filed as they become available, unless the 
overtime becomes available within seventy-two (72) hours of the need at which time the 
employees on the applicable overtime wheel shall be contacted by telephone. A log will be 
required to be completed to verify that the call was made, the time, the number called, and the 
response obtained. 
(2) The only exception to not working overtime and not being considered as declining said work 
are: the employee's regular work shift and the offered overtime conflict or the employee is on 
approved leave. 
(3) The overtime wheel shall be comprised of all employees working in the same job 
classification in each district/precinct or section. Only after it has been determined that the 
overtime cannot be filled from said wheel can the department use a voluntary department wide 
wheel of those qualified to fill same. By the first day of each month, Report Technicians will advise 
each District and each department where they would be available or interested in overtime during 
that month. In the event that no one accepts overtime, it will be communicated to districts and 
filled on a volunteer basis. 
The City of Buffalo, NY, Department of Audit & Control and Local 650, AFSCME, AFL-CIO hereby 
agree that overtime opportunities in the Department of Audit & Control shall be offered equally to 
all employees working within the same job classification within their respective section. Overtime 
opportunities shall be offered on a rotation basis using seniority dates as the method to offer same. 
Employees who are offered overtime but decline to accept shall be considered to have worked 
overtime for the purpose of determining equal distribution of overtime. Employees who are on paid 
leave time shall not be considered as declining the overtime opportunity. 
At the option of the employee, employees may be compensated for overtime work either by time 
or money. No overtime payments shall be made unless the overtime work has been specifically 
authorized by the department head or his designated representative. In addition, no overtime 
work shall be ordered unless there has been an appropriation of funds for that purpose. All 
compensatory time is earned at the rate of time and one-half (1 1/2). 
Department of Police Employees. At the option of the employee, employees may be compensated 
for overtime work by either time or money. After the employee earns 48 hours of compensatory 
time in a fiscal year, overtime will be compensated by pay only. 
Any employee temporarily transferred or assigned to the duties of a higher position for more than 
one (1) day shall be paid for all such days worked either his current rate of pay or the increment 
level of the higher position corresponding to his own, whichever is greater. The Common Council 
shall receive notification of said out-of-title payment at the same time as the Division of Audit and 
Control. 
Any employee in the Division of Water operations conducted, at 281 Exchange Street that is 
assigned to the duties of a higher position shall be paid for all such time, whether such time is for 
break relief, or lunch relief or time off by the employee of the higher position. Compensation shall 
be either the current rate of pay of the employee assigned to the higher position or the increment 
level of the higher position corresponding to his own, whichever is greater. This provision shall 
remain in effect only so long as American Water Works Company, Inc. remains responsible for the 
management of the Division of Water, and shall expire on the date that American Water Works' 
management ceases. 
Employees in the Recreation Division shall be entitled only to compensatory time with pay for ail 
work performed in excess of their normal working hours. The department head may require that 
compensatory time, earned at the rate of time and one-half (114) for all such hours worked, will be 
used within thirty (30) days of the day it is earned. 
A record of overtime hours worked by each employee shall be posted by the department and 
maintained on a weekly basis on the department bulletin boards. 
FOUR DAY WORK SCHEDULE 
The four (4) day ten (10) hour work schedule may be implemented upon agreement with 
individual departments, the Division of Labor Relations and the Union. The Individual Department 
Agreements will prevail. (Refer to Individual Department Agreements.) 
FLEXTIME 
Except for summer hours period, the normal working hours of 8:30 a.m. to 4:30 p.m. may be 
changed by mutual consent between the department head and the employee from 8:00 a.m. to 
4:00 p.m., or 9:00 a.m. to 5:00 p.m. In cases of dispute between employees, seniority shall be 
the determining factor. It is further understood between the City and the Union that for the initial 
six (6) months of a newly implemented flextime schedule (8:00 a.m. to 4:00 p.m. or 9:00 a.m. to 
5:00 p.m.) either party may withdraw and revert back to 8:30 a.m. to 4:30 p.m. After said period, 
any changes within the frame work of this article must be made by mutual consent between the 
employee and the department head. 
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3.5 NIGHT SHIFT DIFFERENTIAL 
In addition to the established wage rates, the City shall pay a night shift differential of $.30 per hour 
in bi- weekly installments to all second and third shift employees for all hours worked on shifts 
beginning between 2:00 p.m. and 7:00 a.m. 
3.6 RATES OF PAY UPON PROMOTION 
An employee promoted from one job, in a lower salary grade to another job, in a higher salary 
grade within the promotional ladder as determined by the City Service Commission, shall receive 
the rate of pay in the beginning step of the higher salary grade. 
If the beginning step in the higher salary grade is less than a $250, increase, the employee shall 
receive the lowest increment in the higher salary grade that represent at least a $250 increase. 
ARTICLE IV 
LONGEVITY 
(A) Each employee who has completed the years of service set forth in Column I below shall receive 
annually, in addition to his salary, the payment set forth in Column II: 
The revised longevity schedule shall be effective July 1,1998, and paid retroactively in the first pay 
period following the approval by the Common Council. 
COLUMN I COLUMN H 
5 years $400.00 
10 years $725.00 
15 years $1,050.00 
20 years $1,375.00 
25 years $1,700.00 
(B) Eligible service for the computation of this benefit shall be determined as follows: 
(1) Only active services rendered in a position, the salary of which is paid on an annual basis, 
under "Personal Services" of the City budget, may be counted. Seasonal and per diem 
service is not eligible service. Unpaid "leave time" should not be counted. 
(2) Service rendered by employees on a temporary or provisional basis, or in the exempt, 
noncompetitive, or unclassified service, which immediately precedes permanent service, 
is eligible service. Service rendered by employees in the noncompetitive classification will 
be considered eligible service. 
(3) An authorized leave of absence without pay does not constitute service time. Total active 
service, whether continuous or not, shall constitute service time. 
(4) Service with any City department or agency is counted, including service with the Buffalo 
Board of Education, Buffalo Municipal Housing Authority, and the Buffalo Sewer Authority. 
(5) Employees who are granted an approved leave of absence for Union activities, and who 
remain as active employees under the terms of the New York State Retirement System, will 
accrue longevity credit during such leave. 
(6) An employee holding a provisional or temporary position while on leave of absence from a 
permanent position shall be entitled to longevity. 
(7) All CETA employees who subsequently become permanent status City employees and 
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are covered by this contact shall be credited for all CETA time up to June 28,1979 for 
longevity purposes. 
(8) An employee's longevity date shall be affected by all leaves of absence or suspensions 
without pay, which exceeds thirty (30) calendar days. For example, an employee's date 
of hire is October 1,1982, if that same employee received a six (6) month leave of absence, 
the employee's longevity date would be adjusted according to the length of the leave. 
Therefore, the new longevity date is April 1,1983. 
(9) Longevity payments will be prorated upon retirement or death or resignation. 
(C) Longevity payments shall be made in a lump sum upon the close of the pay period within which the 
anniversary date of hire occurs. 
ARTICLE V 
HOLIDAYS RECOGNIZED AND OBSERVED 
(A) The following are recognized holidays for the purpose of this Agreement for which an employee 
shall receive a day's pay: 
New Year's Day Labor Day 
Dr. Martin Luther King Day Columbus Day 
(3rd Monday in January)' General Election Day 
President's Day (celebrated Veteran's Day 
on Washington's BirthdayJThanksgiving Day 
Good Friday Friday after Thanksgiving Day 
Memorial Day Christmas Day 
Independence Day 
Whenever any of the holidays listed above fall on a Sunday, the succeeding Monday shall be 
observed as the paid holiday. Whenever any of the holidays listed above shall fall on a Saturday, 
the preceding Friday shall be observed as the paid holiday. 
(B) Should any of the holidays listed above occur during an employee's vacation period, his vacation 
shall be extended by the number of days equal to the number of holidays falling within his vacation 
period. 
(C) For the purpose of computing overtime, all holiday hours, whether worked or unworked for which 
any employee is compensated, shall be regarded as hours worked. 
(D) Any employee who is required to work on any of the holidays listed above shall be paid time and 
one-half (1 !£) in addition to the holiday pay. 
ARTICLE VI 
HEALTH AND LIFE INSURANCE PLANS 
6.1 MEDICAL INSURANCE COVERAGE 
(A) The City will pay 100% of the premium for the Traditional Blue POS 204/204 Plus Plan. 
Employees will have the option of selecting their health plan. If an employee selects a plan other 
than the Traditional Blue POS 204/204 Plus Plan, he will pay the difference between the plan he 
selects and Traditional Blue POS 204/204 Plus. Employees will receive a 105 H plan. All medical 
plans will provide prescription coverage for oral contraceptives. The City will make a Section 125 
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Plan available for employees to tax defer any applicable contributions. 
Effective July 1,2004, there shall be a single medical insurance provider (Blue Cross) with the 
following three plans: 
(1) Traditional Blue 901; 
(2) Traditional Blue POS 201/201 Plus; 
(3) Traditional Blue POS 204/204 Plus 
The terms of each plan are appended hereto as Exhibit 1 (Traditional Blue 901), Exhibits 
(Traditional Blue POS 201/201 Plus), and Exhibit 3 (Traditional Blue POS 204/204 Plus) and such 
terms are hereby made a part of this agreement. 
All Health Insurance coverage specified in the collective bargaining agreement are subject to 
product availability from the carrier. Provided the coverage specified is available, it will be provided 
as specified. If the health insurance carrier unilaterally reduces the coverage offered, the City is 
responsible to maintain the most similar coverage available by the health insurance carrier, if such 
a reduction in coverage offered is unilaterally imposed by the health insurance carrier, the parties 
agree to negotiate a resolution. 
(B) Effective July 1,2008 all members hired prior to October 1,1999 will receive the lowest cost 
plan, at no cost to the employee, with a 105H plan, or select other available plans, and pay the 
difference between the plan selected and Traditional Blue POS 204/204 Plus. Any member who 
retires prior to July 1, 2018 electing coverage by this section shall be given an opportunity to 
select and be covered by either of the two lowest cost plans, at no cost to the employee, in the 
open enrollment period which occurs the year they retire or during the open enrollment period that 
occurs just prior to retirement in accordance with Section 6.3 of this Agreement. 
Effective July 1, 2008 all members hired on or after October 1,1999 and before July 1, 2008 will 
receive the lowest cost product at no cost with a 105H plan. If an employee selects another plan 
other than the lowest cost product they will pay the difference between the plan selected and 
Traditional Blue POS 204/204 Plus, and not receive 105 H Plan. 
Effective July 1,2008 all new hires shall pay fifteen percent (15%) of the premium cost for family 
coverage and twenty-five percent (25%) of the premium cost for single coverage. If they select the 
lowest cost plan they will receive a 105Hplan. For the purpose of this section, "new hire'shall 
not include any person with prior "City Service" as defined in Section 1.12 of this agreement, or a 
person with service in any City agency preceding their employment with the City. 
Effective July 1,2008 for all members who qualify for a 105H plan, the City shall place into a 105H 
plan on July 1st, 2008 and on July 1st of every subsequent year an amount equal to one-half the 
difference for that fiscal year between the lowest cost plan and the second lowest cost plan. 
(C) All employees will continue to be covered by the selected plan in effect, for the period of (1) one 
year following the expiration of their sick leave time upon such terms as required by the contract of 
coverage. The City will continue to pay the cost of the employees selected plan per Section (B) of 
this article. Any contribution made by employees must be paid directly to the City. The failure of 
an employee to make the payment within sixty (60) days of the due date will result in cancellation 
of coverage. 
(D) Each new employee appointed to any position represented by the Union in any capacity, on or 
after July 1,1993 shall be eligible for medical, dental .and life insurance benefits on the first day of 
the month following the completion of six (6) months of service in said position. An employee who 
has not yet fulfilled his or her eligibility period as outlined above shall be permitted to participate in 
the group medical, dental and life insurance plans provided the employee assumes the entire cost 
of the premium paid by the City on behalf of the employee. 
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(E) Employees on an approved leave of absence without pay who continue to receive medical 
insurance provided by the City will not be required to make contributions during the term of the 
leave of absence. Upon their return to work, the contributions due will be deducted from their 
paychecks. 
(F) Employees must notify the Compensation and Benefits Division of changes in spousal coverage 
within twenty-one (21) days of the change. In the event of failure to submit timely notice of 
change, any benefits associated with the change will not take effect until the first of the month 
following notice. Definition of "spouse" for the purpose of medical insurance coverage includes 
"domestic partners'' who meet domestic partner qualifications of carrier. 
6.2 RIDER COVERAGE 
The City will provide the following Blue Cross benefit riders: 
(A) Major Medical - Unlimited Lifetime Maximum - $50. Deductible 
(B) Drug Prescription Rider - Co-Pay $1 /5 . with mail order, including oral contraceptives 
(C) Rider No. 8 Dependents to age twenty-three (23) 
(D) Rider No. 21 Psychiatric Care 
Effective 7/1/2002 the Community Blue, the current $3.00 drug rider offered to members of the 
bargaining unit will be changed to $5/15/30 drug rider. 
6.3 MEDICAL INSURANCE UPON RETIREMENT 
(A) All members of the bargaining unit, shall receive upon retirement, until death, the plan they select 
pursuant to the following procedure: The City will provide employees with a health insurance 
open enrollment period prior to their retirement. The employee will have the option of selecting any 
healthcare plan available to them per Article 6.1 (B) for their retirement health plan. 
Upon the death of the retiree, the spouse or domestic partner will be permitted to participate in the 
City's health care plans. The participant will pay all costs associated with the health care plan. 
This benefit only applies to someone who was the spouse or domestic partner of the retiree, on the 
day of the employee's retirement. 
, Effective July 1, 2008 all retirees hired prior to October 1,1999 will receive the lowest cost plan, 
at no cost to the employee, or select other available plans, and pay the difference between the 
plan selected and Traditional Blue POS 204/204 Plus. Any member who retires prior to July 1, 
2018 electing coverage by this section shall be given an opportunity to select and be covered by 
either of the two lowest cost plans, at no cost to the employee, in the open enrollment period which 
occurs the year they retire or during the open enrollment period that occurs just prior to retirement. 
Effective July 1,2008 all retirees hired on or after October 1,1999 and before July 1,2008 will 
receive the lowest cost product at no cost. If an employee selects another plan other than the 
lowest cost product they will pay the difference between Traditional Blue POS 204/204 Plus and 
the selected plan. 
Effective July 1,2008 all retirees hired on or after July 1, 2008 shall pay fifteen percent (15%) of 
the premium cost for family coverage and twenty-five percent (25%) of the premium cost for single 
coverage for which ever plan they select. 
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This language shall be incorporated into a separate agreement with each member of the 
bargaining unit who retires, 
To qualify for this benefit an employee must have: 
1.) been an employee must have at least twenty (20) years of continuous service (as defined 
by Article 1.12 of the agreement) immediately preceding the date of retirement. 
or 
2.) have at least fifteen (15) years of continuous service (as defined by Article 1.12 of the 
agreement) immediately preceding the date of retirement, and pay 10% of the city's cost 
for the selected plan. 
or 
3.) have at least ten (10) years of continuous service (as defined by Article 1.12 of the 
agreement) immediately preceding the date of retirement and pay 20% of the city's cost 
for the selected plan. 
It is understood between the parties that employees who retired prior to July 1,1985 shall not 
receive psychiatric care coverage, Rider No. 21. 
(B) All retirees, spouses or domestic partners, upon becoming eligible for Medicare may have as 
their retirement health plan a senior health plan that will provide benefits equal or greater than the 
benefits provided by their current retirement health plan. 
(C) Any retiree who qualifies to select one of the health insurance plans offered at the time of 
retirement or thereafter at open enrollment, and who moves from the coverage area on a 
permanent basis, shall be allowed to seek coverage from a health maintenance organization 
(HMO) in the area to which he relocates. The retiree shall provide the City's Human Resources 
Department with proof of the permanent change of residence and proof of new insurance 
coverage. The retiree shall provide the City's Human Resources Department with all details of 
• the out-of-area HMO plan, including the name and address of the plan, group number and/or 
identification number, effective date, premium amount, insured person, and any other relevant 
information. After the retiree provides the necessary information to the City, the City shall then 
pay the HMO at the same level of payment had the retiree remained in the area and maintained 
his/her initial plan. In no way shall the City's payment exceed the amount of the current local plan 
selected by the retiree at the time of retirement or open enrollment. 
6.4 PAYMENT IN LIEU OF MEDICAL INSURANCE COVERAGE 
(1) An employee who is represented by the Union and entitled to single Medical Insurance 
Coverage as provided above, may elect to waive such coverage if the employee is a dependent 
. under a family medical insurance policy and is provided with medical insurance coverage under 
said policy or if the employee has single medical insurance coverage by virtue of the employee's 
employment elsewhere. 
An employee waiving coverage may be required to show proof of either the coverage as a 
dependent, or the coverage obtained as a result of alternate employment, to the City and the 
Union. An employee who desires to waive such Medical Insurance Coverage shall notify the 
City and the Union, in writing, and such waiver of coverage shall be effective on the first day 
of the month following thirty (30) days after the date of receipt of such notification to the City. 
An employee waiving coverage shall have his or her written request placed in the employee's 
personnel file. The employee will receive the sum of sixty (60) dollars per month to be paid by 
separate check, on June 30 of each year. 
Should either the coverage as a dependent or the coverage received as a result of alternate 
employment be terminated for any reason, the employee will immediately notify the City. Upon 
such notification, the City shall transfer the employee to the Medical Insurance Coverage plan 
provided herein, and the employee will be provided full coverage without any preconditions or 
lapse in coverage. 
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An employee who has waived his or her Medical Insurance Coverage and who desires to be 
reinstated to the Medical Insurance Coverage as provided in Section 6.1 shall notify the City and 
the Union in writing. Such coverage shall be reinstated on the first day of the month following thirty 
(30) days after the date of receipt of such notification by the City. 
(2) An employee who is represented by the Union and entitled to family Medical Insurance 
Coverage as provided above, may elect to waive such coverage if the employee's spouse has 
family medical insurance coverage or if the employee has family medical insurance coverage by 
virtue of the employee's employment elsewhere. 
An employee waiving coverage may be required to show proof of either the spouse's coverage or 
the coverage obtained as a result of alternate employment to the City and the Union. An employee 
who desires to waive such Medical Insurance Coverage shall notify the-City and the Union, in 
writing, and such waiver of coverage shall be effective on the first day of the month following thirty 
(30) days after the date of receipt of such notification to the City. An employee waiving coverage 
shall have his or her written request placed in the employee's personnel file. The employee will 
receive the sum of one hundred (100) dollars per month to be paid by separate check, on June 30 
of each year. 
Should either the spouse's coverage or the coverage received as a result of alternate employment 
be terminated for any reason, the employee will immediately notify the City. Upon such 
notification, the City shall transfer the employee to the Medical Insurance Coverage plan provided 
herein, and the employee will be provided full family coverage without any preconditions or lapse in 
coverage. 
An employee who has waived his or her Medical Insurance Coverage and who desires to be 
reinstated to the Medical Insurance Coverage as provided in Section 6.1 shall notify the City and 
the Union in writing. Such coverage shall be reinstated on the first day of the month following thirty 
(30) days after the date of the receipt of such notification by the City. 
6.5 SELECTION OF HEALTH CARRIER 
The Union recognizes that the City may be able to achieve more competitive health care rates by 
bidding out contracts, so long as the benefit levels are identical to the benefits currently in place, 
with alternative health care carriers for alternative medical insurance coverage. Upon request, 
annually, the City agrees that it will meet and confer with the Union regarding the proposals that 
have been received before making any changes to the carrier. The Union may submit a shared/ 
savings proposal and the Crty will bargain to agreement or impasse on any distribution of cost 
savings. Failure to agree on a formula for shared savings will be subject to impasse procedures. 
6.6 DENTAL CARE PROGRAM 
(A) Effective July 1, 2008, the City agrees to change the current dental plan, GHI Spectrum 2000 to 
the GHI Preferred Plan (100% Preventive and Diagnostic; 100% prosthetics; 100% orthodontic) at 
no cost to the employee. 
(B) The Union has designated GHI, Buffalo, New York, as the party who will provide a dental care 
program to the employees represented by the Union upon such terms and conditions as may be 
agreed upon by the Union and GHI. 
(C) The sole obligation and responsibility of the City with regard to the dental care program is to make 
the required monthly payments. It has no responsibility for the rendering of dental services or for 
the nature and quality of the services rendered. The Union agrees to hold the City harmless with 
respect to any and all claims which may be made against the City arising out of the dental care 
program provided for herein. 
(D) The City shall have the option to bid out dental benefits, or to self-insure, provided that the benefits 
are equal to, or greater than, those currently enjoyed by employees. Any cost savings realized 
shall be shared with the Union in the form of increased benefits. 
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6.7 PAYMENT IN LIEU OF DENTAL INSURANCE 
Each employee shall have the option of waiving dental coverage. For those employees who do so, 
the City will pay $180.00 per year, payable in a single check on December 1 of each year. 
6.8 DUPLICATION OF COVERAGE 
If an employee and his or her spouse are both employed by the City or any city agency, one 
employee shall accept the medical insurance coverage program and the other will receive the 
monthly waiver payment. 
The above provisions apply identically to the dental coverage provided for employees by the City. 
6.9 GROUP LIFE INSURANCE 
A life insurance plan shall be provided for all employees as provided below: 
$10,000 upon the death of the insured 
$10,000 additional upon the accidental death of the insured 
$ 4,000 upon the death of the current spouse of the insured 
$ 2,000 upon the death of each dependent child from age of seven (7) days to 
nineteen (19) years 
Waiver of premium and conversion privilege 
ARTICLE VII 
VACATIONS 
7.1 ELIGIBILITY AND ALLOWANCES 
(A) Each employee who shall have been in the employ of the City for twelve (12} full months shall be 
eligible for a two week (10 Days) vacation entitlement on the anniversary date of the employee's 
date of hire. 
(B) Subsequent vacation entitlements will accrue and be available for use on a monthly basis. 
Employees hired prior to July 1,1983 shall be granted subsequent vacation entitlements according 
to the following schedule which takes effect January 1,1983: 
SCHEDULE B-1 
Rate Rate Maximum Bank of 
Years of Service Per .Month Per Year Unused Vacation 
1-5 6 2/3 hours 10 days 20 days 
Upon completion of five (5) years-five (5) additional days or forty (40) hours added to bank 
Rate Rate Maximum Bank of 
Years of Service Per Month Per Year Unused, Vacation 
6 years 10 2/3 hours 16 days 30 days 
7 years 11 1/3 hours 17 days 30 days 
8 years 12 hours 18 days 30 days 
9 years 12 2/3 hours 19 days 30 days 
10 years 131/3 hours 20 days 40 days 
11 years 14 hours 21 days 40 days 
12 years 14 2/3 hours 22 days 40 days 
13years 151/3hours 23days 40days 
14 years 16 hours 24 days 40 days 
15 years & over 16 2/3 hours 25 days 50 days 
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(C) Employees hired on or after July 1,1983, shall be granted subsequent vacation entitlements 
according to the following schedule: 
SCHEDULE B-2 
Rate Rate Maximum Bank of 
Years of Service Per Month Per Year Unused Vacation 
1-5 years 6 2/3 hours 10 days 20 days 
Upon completion of five (5) years, five (5) additional days or forty (40) hours added to bank. 
6-10 years 10 hours 15 days 30 days 
Upon completion of ten (10) years, five (5) additional days or forty (40) hours added to bank. 
11-15 years 131/3 hours 21 days 40 days 
Upon completion of fifteen (15) years, five (5) additional days or forty (40) hours added to bank. 
16 years & over 16 2/3 hours 25 days 50 days 
(D) Employees hired on or after July 1,2008 shall be granted subsequent vacation entitlements 
according to the following schedule. 
Years of Service 
1-5 years 
6-15 years 
16 years* 
SCHEDULE B-3 
Rate Rate 
Per Month Per Year 
6 2/3 hours 10 days 
10 hours 15 days 
13 1/3 hours 20 days 
Maximum Bank of 
Unused Vacation 
20 days 
30 days 
40 days 
(E) Vacation is earned in the following manner: each month that an employee received paid 
compensation in the form of actual hours worked, vacation, sick leave, personal, bereavement, 
jury duty, or any other form of paid compensation for ten (10) or more days, he shall have been 
deemed to have earned his vacation entitlement. This vacation entitlement will be added to the 
employee's bank on the first day of the month next following the completion of each credited month 
of service. 
(F) If an employee's vacation anniversary date falls in the first fifteen (15) days of the month, that 
employee would begin earning the next level of vacation entitlement listed in Schedule B-1, 
Schedule B-2, or Schedule B-3 at the start of the following month. If the employee's vacation 
anniversary date falls on or after the sixteenth (16th) day of the month, that employee would begin 
earning the next level of vacation entitlement listed in Schedule B-1, Schedule B-2, or Schedule 
B-3 on the first day of the month following thirty (30) days after the employee's anniversary date. 
For example: 
DATE EMPLOYEE EARNS 
HIGHER VACATION 
ANNIVERSARY DATE ENTITLEMENT 
March 12 April 1 
March 21 May 1 
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7.2 VACATION PAY 
(A) The rate of vacation pay shall be the employee's regular straight time pay in effect for the 
employee's regular job on the pay day immediately preceding the employee's vacation period 
(B) Employees shall receive their vacation pay no later than three (3) days prior to the start of their 
vacation period, provided a written request for same has been submitted to the Payroll Department 
at least seven (7) days-in advance. 
7.3 CHOICE OF VACATION PERIOD 
Vacations shall be granted for the period requested by the employee subject to the approval of the 
department head. Approval of vacation will occur within five (5) working days of submission for a 
weeK's request and 24 hours for any request less than five (5) consecutive days. If no response 
is received within time limit the request for vacation is considered approved. If the nature or other 
circumstances of the work make it necessary to limit the number of employees on vacation at 
the same time, the employee with the greater seniority with the City shall be given his choice of 
vacation period in the event of any conflict. No vacation request shall exceed more than twenty-
five (25) consecutive days at any one time. 
7.4 VACATION RIGHTS IN CASE OF LAYOFF, RETIREMENT OR SEPARATION 
Any employee who is laid off, retires, or separated from the service of the City for any reason 
(save for cause) shall be compensated in cash for the monetary value of his unused vacation time 
standing to his credit at the time of his separation from service. In case of an employee's death 
in service, payment shall be made to his beneficiaries or estate. An employee in his final month 
of service to the City who fulfills the requirements of 7.1 (D) of this section, shall have that month 
credited to his bank of unused vacation. 
7.5 CHANGING VACATION PERIODS 
Once vacation periods have been approved by a department head they shall not be changed 
unless such change is mutually agreed upon by the department head and the employees affected. 
7.6 VACATION ACCUMULATION 
In no instance shall any employee be allowed to exceed his maximum bank allotment (as listed in 
Schedules "B-1", "B-2", and "B-3") unless written permission is received by his department head. 
The department head, at his sole discretion may allow a maximum of ten (10) additional vacation 
days to accumulate in excess of the maximum bank of unused vacation as listed in Article 7.1 (B), 
7.1(C) or 7.1(D) in those specific instances listed below. 
In no instance, however, will employees be compensated for any vacation days in excess of the 
employee's maximum bank of unused vacation as outlined in 7.1 and 7.4. 
(A) The department head requesting and the employee agreeing to forego scheduled vacation in order 
that said department may provide and maintain adequate service to the public. 
(B) Any employee entitled to vacation benefits who may become ill or incapacitated prior to the 
taking of such vacation may request carryover privileges, providing that such illness or accident is 
medically verified by the attending physician and/or a physician designated by the City specifying 
the nature and date of the disability. 
(C) An employee being injured in the discharge of his duties. 
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TRANSFEREES 
Those employees transferring into a position represented by the Union from another position with 
the City, the Board of Education, Municipal Housing Authority, Urban Renewal Agency, or Buffalo 
Sewer Authority will receive automatic credit for months of qualifying service as found in 7.1 (B), 
7.1(C) or 7.1 (D). Months and/or years of service which have been previously credited and/or 
compensated for vacation purposes will be adjusted accordingly. Under no circumstances will an 
employee be credited with vacation entitlements more than once for any period (months and/or 
years) of time. Determination of appropriate vacation entitlement shall be made by the Division of 
Labor Relations with the provision contained in this article. 
REVISED VACATION ANNIVERSARY DATE 
if any employee believes his vacation anniversary date should be changed to reflect additional 
service time, the employee must send a letter to the Division of Labor Relations for final 
determination. If the Director of Labor Relations determines that the employee's vacation 
anniversary date should be changed to reflect additional service time, the vacation entitlement will 
be credited, based on the revised vacation anniversary date, retroactive the immediately preceding 
twelve (12) months. In no case shall the additional vacation entitlement exceed the retroactive 
period as stated below. 
Example 
Current Vacation Anniversary Date: January 5,1981 
Revised Vacation Anniversary Date: January 5,1977 
Request Received by Labor Relations on April 5,1984 
Received 
5/1/83 
6/1/83 
7/1/83 
8/1/83 
9/1/83 
10/1/83 
11/1/83 
12/1/83 
1/1/84 
2/1/84 
3/1/84 
4/1/84 
6 2/3 
6 2/3 
6 2/3 
6 2/3 
6 2/3 
6 2/3 
6 2/3 
6 2/3 
6 2/3 
6/23 
6/23 
6/23 
80 hours 
Should Receive 
11 1/3 
11 1/3 
11 1/3 
11 1/3 
11 1/3 
11 1/3 
11 1/3 
11 1/3 
111/3 
12 
12 
12 
138 hours 
Balance Due 
4 2/3 
4 2/3 
4 2/3 
4 2/3 
4 2/3 
4 2/3 
4 2/3 
4 2/3 
4 2/3 
51/3 
51/3 
51/3 
58 hours 
Any employee's vacation anniversary date shall be affected by all leaves of absences or 
suspensions without pay which exceed thirty (30) calendar days. For example, an employee's 
date of hire is October 1,1982. If that same employee received a six (6) month leave of absence 
his vacation anniversary date would be adjusted according to the length of the leave. Therefore, 
his new anniversary date is April 1,1983. 
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ARTICLE VIII 
SICK LEAVE 
8.1 TERMS AND CONDITIONS 
Employees shall be granted full pay during absences due to sickness or other physical disability, to 
the extent of their sick leave credits, upon the following terms and conditions: 
(A) Employees with less than one (1) year of service shall earn sick leave credits at the rate of three-
fourth (3/4) of a working day per calendar month of service, which shall be credited on the first day 
of the month next following the completion of each credited month of service. 
(B) Employees with more than one (1) year of service shall earn sick leave credits at the rate of one 
and one-fourth (11/4) working days per calendar month of service, which shall be credited on the 
first day of the month next following the completion of each credited month of service. 
(C) A credited month of service is defined as a calendar month in which an employee has been 
compensated for all but two (2) or less working days. 
(D) Employees shall accumulate sick leave as long as they are in the service of the City, up to a 
maximum of three hundred (300) working days. 
(E) Accumulated sick leave credits shall be transferred with an employee from one branch of the City 
service to any other branch thereof. 
(F) All absences due to sickness are to be reported to the appropriate department head within two (2) 
hours of the start time of the first day of illness whenever practicable. All employees are to make 
every effort to give notice of an absence due to illness as soon as possible. The department head 
may require reasonable proofs of illness including, but not limited to, a physician's certificate after 
three (3) consecutive work days. In the event of a failure to comply with the notice requirement, 
or if the proofs of illness are unsatisfactory, the employee's absence may be considered as 
unauthorized leave. Abuse of sick leave privileges may be cause for disciplinary action. 
(G) Absence from duty for medical, dental, optical, or other physical examination may be charged 
against accumulated sick leave credits when approved by the department head. Sick leave may 
be used in cases when an immediate family member is ill and/or requires medical care and there 
is a need by the employee to attend them. The department head may require reasonable proof of 
illness and/or medical care from a physician after three (3) consecutive workdays. 
(H) Employees may elect to substitute vacation or personal time only if all accrued sick time has been 
exhausted. 
(I) Each employee entitled to benefits under the provisions of the Workers' Compensation Law who 
is temporarily unable to perform the duties of his position by reason of any injury received in the 
discharge of his duties and by reason thereof is necessarily absent from duty during a period of 
temporary disability which does not exceed a maximum of seven (7) days in duration following 
any-such injury may, in the discretion of the head of his department or City agency, be allowed full 
pay for the working days he is so absent during any such period of temporary disability which does 
not exceed a maximum of seven (7) days in duration following any such injury, provided, however, 
that no such allowances of pay shall be made to any employee unless he shall have immediately 
returned to duty at the termination of the period of his temporary disability of not more than seven 
(7) days, and unless an accident report respecting his injury shall have been duly executed 
and filed, and when required by the head of his department or City agency unless a medical 
report respecting his injury shall have been duly executed and filed. Any different allowance of 
compensation to an employee on account of injury received in the discharge of his duties shall 
be determined exclusively by the Common Council. Injury leave allowances made in accordance 
herewith shall not be charged against accumulated sick leave credits. 
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(J) When an employee is separated from service for other than disciplinary reasons and is 
subsequently reinstated or re-employed within one (1) year after such separation, or is reinstated 
or re-employed while eligible for reinstatement from a preferred list, his sick leave credits 
accumulated and unused at the time of his separation shall be restored. 
(K) All new employees of the Police and Fire Departments represented by Union will have sick leave 
benefits as provided within this article. 
8.2 UNUSED SICK LEAVE 
The City agrees than upon retirement or death, any accumulated, unused sick leave, up to a 
limit of two hundred (200) days, can be "bought back" at a ratio of 2:5 (e.g., an employee with 
three hundred (300) days unused sick leave may use only two hundred (200) at ratio of 2:5. The 
remainder can be applied to the employee's additional service credit for retirement as per Section 
41-J of the New York State Retirement Act.) 
8.3 SICK LEAVE BANK 
The parties agree to establish a Sick Leave bank for the sole use of employees of the City who 
are members of the bargaining unit. The parties further agree to the following stipulations for the 
establishment and utilization of Sick Leave Bank: 
(A) Employees contributing to the Sick Leave Bank must be members of Local 650, AFSCME, AFL-
CIO. 
(B) Employees must have at least ten (10) sick leave days to their credit at the time of contribution. 
(C) Employees may contribute a maximum of five (5) sick leave days (forty (40) sick leave hours) in 
units of eight (8) hours only. 
(D) Employees desiring to contribute to the Sick Leave Bank may do so by completing an authorization 
document obtained from Local 650. 
(E) Upon completion, all authorization documents must be returned to the Division of Labor Relations. 
(F) The Division of Labor Relations shall submit the original authorization document to the employee's 
department for certification, by the departmental timekeeper, that the employee has at least ten 
(10) sick leave days to his/her credit at the time of contribution. 
(G) The departmental timekeeper shall deduct the contribution to the Sick Leave Bank from the 
employee's sick leave account and certify that the appropriate deduction has been made. 
(H) The original authorization document shall be retained by the employee's department for placement 
in the contributing employee's personnel file. 
(I) Contribution to the Sick Leave Bank may not be rescinded once the authorization document has 
been submitted to the employee's department. 
(J) A copy of the authorization document, with the appropriate certification, shall be returned to the 
Division of Labor Relations. 
(K) The Sick Leave Bank shall be closed to contribution when the said bank reaches sixty (60) sick 
leave days. 
(L) The Division of Labor Relations shall submit the copy of the authorization document to the 
department of the employee for whom the Sick Leave Bank contribution has been made. 
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(M) Contribution to the Sick Leave Bank shall be solely credited to the sick-leave account of the 
employee for whom the Sick Leave Bank contribution has been made, and the utilization of the 
sick leave days shall not be retroactive in nature. 
(N) A holiday, as recognized in the Local 650 Collective Bargaining Agreement, shall be considered to 
be a work day, and a sick leave day must be utilized. 
(0) The employee for whom the Sick Leave Bank contribution has been made shall not be eligible to 
accrue any leave time or benefits on his/her own behalf while utilizing the sick leave days from the 
Sick Leave Bank. 
(P) The employee for whom the Sick Leave Bank contribution has been made shall submit written 
verification of medical disability to his/her department head on a bi-weekly basis. 
(Q) The Sick Leave Bank shall terminate upon the above referenced employee's return to work, upon 
exhaustion of the maximum sixty (60) sick leave days or, upon retirement or death, whichever 
occurs first. 
(R) If the Sick Leave Bank terminates prior to the exhaustion of the maximum sixty (60) sick leave 
days, the remaining sick leave days shall be deducted from the sick leave account of the above-
referenced employee. 
(S) Upon termination of the Sick Leave Bank the remaining sick leave days shall be dissolved, and 
said days shall not be returned to the sick leave accounts of the contributing employees nor be 
eligible for "Buy Back". 
8.4 PERFECT ATTENDANCE 
Effective July 1,1999:"Employees who have had perfect attendance for each three (3) month 
period, beginning July 1 of each contract year, shall receive 1.25 days credit for each three (3) 
month period. Employees shall be paid at the then contractual straight-time rate. Employees will. 
be paid no later than August 15th of each year. 
The usage of any sick time during a calendar quarter will disqualify said employee for that quarter 
only. Donations to a sick leave bank will not be counted as sick time usage for this purpose. 
Employees on leave of absence without pay, worker's compensation, or disciplinary suspension 
are not eligible for this benefit. 
ARTICLE IX 
LEAVES OF ABSENCE WITH PAY 
9.1 JURY DUTY 
The City shall grant a leave of absence, with full pay to any employee with thirty (30) days service 
who is required to serve for jury duty during such period as he is actually upon such duty. If a juror 
is not required to report for such duty, the employee must report to work. 
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PERSONAL LEAVE 
All full-time annual employees shall be entitled to five (5) days Personal leave with pay during each 
fiscal year, which leave shall be non-cumulative. Employees who have not completed a full year of 
service with the City shall earn personal leave time as follows: 
(1) A full-time annual employee commencing work prior to October 1 shall be credited with five 
(5) days upon completion of three (3) months of City service. 
(2) A full-time annual employee commencing work on or after October 1, but prior to January 1, 
shall be credited with three (3) days upon the completion of three (3) months of City service. 
(3) A full-time annual employee commencing work on or after January 1, but prior to April 1, and 
completing three (3) months of City service shall be credited with five (5) days on July 1. 
All full-time annual employees hired on or after July 1,1980 shall be entitled to the following 
personal leave: 
(1) Two (2) days personal leave upon the completion of one (1) year of service 
(2) Four (4) days personal leave upon the completion of two (2) years of service. 
(3) Five (5) days personal leave upon the completion of three (3) years of service. 
An employee's personal leave date shall be affected by all leaves of absence or suspensions 
without pay, which exceed thirty (30) calendar days. For example an employee's date of hire is 
October 1,1982. If that same employee received a six (6) month leave of absence his personal 
leave date would be adjusted according to the length of the leave. Therefore, his revised personal 
leave date is April 1,1983. 
Personal leave entitlement which is not used by the next succeeding anniversary date will be 
converted to sick leave. 
This personal leave may be used at the employee's discretion, provided that he gives at least 
twenty-four (24) hours notice, in writing, to his superior, except where an emergency situation 
makes the giving of notice impossible, and, provided further, that his absence will not seriously 
hamper or impede the necessary work of his department. Such personal leave may not be taken 
in units of less than one-half (1/2) of a working day. One-half (1/2) day of personal leave shall 
begin or end four (4) hours after the start of the normal work day, and three (3) hours and forty-five 
(45) minutes after the start of the summer hours work day. 
UNION LEAVE 
Any member of the Union who is elected or designated to attend a function of the Union's 
International or other subordinate body shall be permitted to attend such functions and shall be 
granted the necessary time off without loss of either time or pay, provided that the said time off is of 
a reasonable duration as determined by the Director of Labor Relations. This right of attendance, 
moreover, shall be governed by any conditions, restrictions, or limitations contained in the 
International Constitution of the Union. 
BEREAVEMENT LEAVE 
Each employee who is absent from duty on account of a death in his immediate family shall 
receive his established compensation for a period commencing from the date of death. Such 
period shall not exceed five (5) work days for each such death. The first day of the five-day period 
shall begin as follows: The first day of bereavement leave shall be the day of death, provided the 
death occurs during those hours which are considered the employee's hours of work, regardless 
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of whether the employee is actually scheduled to work. The first day of bereavement leave shall 
be the day following the day of death when the death occurs subsequent to those hours which 
are considered the employee's hours of work, regardless of whether the employee is actually 
scheduled to work. This bereavement leave shall be non-cumulative and non-chargeable to any 
other leave. The employee must attend the funeral or memorial service and shall notify the head 
of his department of his request for such leave. 
The immediate family of the employee or his spouse shall include the spouse, grandparent, 
parent, child, grandchild, brother, sister, father-in-law, mother-in-law, sister-in-law, brother-in-law, 
or step relatives, and any other relatives of the employee or of his wife (husband) residing in the 
household of the employee. Step relatives are defined as follows: stepparent, step-brother, step-
sister, stepchildren, step-grandchildren, step-grandparents. 
The City further agrees to allow one (1) day of bereavement leave for the death of an aunt, uncle, 
niece, or nephew. 
MILITARY TRAINING PROGRAMS 
Any permanent employee who is a member of the reserve forces of Hie United States or of the 
State of New York, and who is ordered by the appropriate authorities to attend a training program 
or perform other duties under the supervision of the United States or the State of New York, shall 
be granted a leave of absence with pay for a period not to exceed thirty (30) days annually during 
such service. 
ARTICLE X 
UNION ACTIVITIES 
OFFICERS AND REPRESENTATIVES 
The City agrees mat during working hours, on its premises, for reasonable periods of time, and 
without loss of pay, Union officers and properly designated Union representative shall be allowed 
to: 
(1) Investigate and process grievances 
(2) Post Union notices 
(3) Distribute Union literature 
(4) Solicit Union membership during other employee's non-working time 
(5) Attend negotiating meetings 
(6) Transmit communications, authorized by the Local Union or its officers, to the City 
or its representatives 
(7) Consult with the City, its Representatives, Local Union officers, or other Union 
representatives concerning the enforcement of any provisions of this Agreement 
The names of employees who are officers, and the names of other Union representatives who may 
represent employees shall be certified in writing to the City by the Union. 
Accredited Union representatives shall notify their department head or his designee whenever they 
wish to attend to Union business on City time. 
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10.2 GRIEVANCE COMMITTEE 
(A) The Union Grievance Committee may, upon request, meet with the department head once a month 
at a mutually convenient time. 
(B) The Union Grievance Committee shall consist of the Union President, Grievance Committee 
Chairman, and the Grievance Committee member from the particular department involved. 
(C) All Grievance Committee meetings, where practical, shall be held during working hours, on the 
City's premises, and without loss of pay. 
10.3 TIME OFF FOR UNION ELECTIONS 
The City will allow fifteen (15) minutes for in-hall employees, and one (1) hour for employees 
outside the building. The City further agrees to allow for the use of City Hall premises. 
ARTICLE XI 
LEAVE OF ABSENCE WITHOUT PAY 
11.1 GENERAL 
(A) A permanent employee who has served continuously for at least one (1) year in the City service 
may be granted a leave of absence without pay for a period not exceeding one (1) year by his 
department head. Such leave may be extended or renewed for any reasonable period. 
(B) A permanent employee who is in his first year of service and who, because of illness or disability 
finds it necessary to be absent from his position, may be granted a leave of absence without 
pay by his department head for a period not to exceed six (6) months, upon presentation of a 
physician's certificate, stating the nature and estimated duration of the illness or disability, which 
shall be subject to the approval of the Municipal Civil Service Commission. 
(C) Failure to report for duty upon the expiration of a leave of absence without pay, or any extension 
thereof, shall be deemed the equivalent of a resignation from the service. For the purpose of this 
section, an employee shall be considered absent without leave after five (5) consecutive working 
days and that on the fifth day the City may commence a disciplinary hearing against the employee 
in accordance with Section 75 of the New York State Civil Service Law. 
(D) Whenever a leave of absence without pay is granted to an employee, the head of the department 
or City agency granting such leave of absence without.pay shall forthwith file with the City Clerk, 
for presentation to the Council and notification to the Union, a certificate setting forth the date on 
which the leave of absence begins and ends. 
(E) Any permanent employee who is elected to any public office or is appointed to public office in the 
City service shall be granted a leave of absence without pay for the duration of the term of that 
public office. 
Any permanent employee who is elected to any public office which is not in the City service shall 
be granted a leave of absence without pay for not more man one (1) year. If requested by the 
employee, successive periods of not more than one (1) year may be granted in the sole discretion 
of the department head. 
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11.2 UNION BUSINESS 
Any employee who is elected to the Union's International Office or who is designated by the Union 
to do work which takes him from his employment with the City shall, upon written request of the 
Union, be granted a leave of absence without pay. This leave shall not exceed one (1) year, but it 
shall be renewed or extended at any time upon the written request of the Union for a similar period 
ofone(1)year. 
Any member of the Union who is selected by the Union to participate in any other Union activity 
shall be granted a leave of absence at the written request of the Union, Such leave is not to 
exceed one (1) month, but it shall be renewed at any time upon the written request of the Union. 
11.3 MEDICAL LEAVE and MATERNITY/PATERNITY LEAVE 
Medical Leave: 
Medical leaves not to exceed six (6) months, shall be granted upon the request of an employee 
and submission of supporting medical documentation. Medical leaves shall, upon the request of 
the employee, be extended or renewed for an additional period not to exceed six (6) months. The 
City may temporarily fill any position affected by the medical leave for the duration of the leave 
request. 
Maternity/Paternity Leave: 
In the case of a new child, by birth or adoption, unpaid Paternity/Maternity leave not to exceed 
six (6) months shall be granted upon the request of an employee and submission of supporting 
documentation. Such leave shall be extended, upon the request of an employee, for an additional 
period not to exceed six (6) months. The City may temporarily fill any position affected by the 
Paternity/Maternity leave for the leave request. 
11.4 EDUCATION LEAVE 
(A) After completing one (1) year of service, any permanent employee, upon request, shall be granted 
a leave of absence for educational purposes. The period of the feave of absence shall not exceed 
one (1) year, but may be extended or renewed at the request of the employee. 
(B) One (1) year leave of absence, with any requested extension, for educational purposes, shall not 
be provided more than once every three (3) years. 
(C) Employees shall also be granted leaves of absences for educational purposes, not to exceed 
one (1) month in any calendar year to attend conferences, seminars, briefing sessions, or other 
functions of a similar nature that are intended to improve or upgrade the individual's skill or 
professional ability. 
(D) All such leaves must be requested in writing and require the approval of the department head. 
Such approval shall not be unreasonably withheld. 
11.5 EMPLOYMENT OPPORTUNITIES 
Employees permanently classified in subordinate positions shall be granted a leave of absence 
without pay to enable such employee to serve temporarily, provisionally, for trial periods, or for 
periods necessary to qualify for permanent appointment to competitive class, or another position of 
a higher class that requires such conditions to be met, or where an employee is offered a job on a 
permanent transfer, so long as said employment is with any agency of the City. 
26 
11.6 MILITARY LEAVE 
Any employee who enters into active service in the armed forces of the United States while in the 
employ of the City shall be granted a leave of absence without pay for the period of his military 
service. However, any voluntary service in excess of four (4) years shall be deemed a resignation. 
The City will permit each employee who enters into the active service of the United States military 
service to exhaust his vacation and personal leave benefits prior to such entry. 
11.7 FMLA (Family and Medical Leave Act) 
The City's policy concerning the Family Medical Leave Act is herein incorporated by reference. ' 
11.8 CONTINUATION OF BENEFITS DURING UNPAID LEAVES OF ABSENCE 
During such period of time that an employee is on an approved, unpaid leave of absence as 
defined herein this section, participation in certain group benefits shall be affected in the following 
manner. 
(A) Life Insurance - benefits as provided by the terms of this Agreement as specified in Article 6.9, 
and as specified by the insurance carrier will remain in effect only for a period of thirty-one (31) 
days following the commencement of an unpaid leave of absence. 
(B) Medical and Dental Coverage - Specific benefits as provided by the terms of this Agreement as 
specified in Article 6.1, and 6.6, 'Shall remain in effect only until the last day of the month in which 
the commencement of an unpaid leave of absence begins. Employees shall be provided the 
opportunity to continue through COBRA as specified by the individual insurance carriers. 
(C) In-Lieu - Payments in-lieu for medical and dental insurance as provided by the terms of this 
Agreement shall be pro-rated to exclude unpaid leave of absence periods by full 1/12th. 
The current practice of extending Health Insurance benefits for up to one (1) year to employees 
on a medical or maternity leave (if totally disabled), as described in Section 11.1 or 11.3, shall be 
continued. 
ARTICLE XII 
ABSENCE DUE TO INJURY 
An employee injured on the job, thereafter, shall have supplemental wages continued for a 
maximum period of six (6) months. Employees who are absent from work because of injuries 
received in the service of the City, and who receive compensation benefits, may receive a 
supplemental sum equal to the difference between their wages and their compensation benefits 
upon authorization and approval by the Common Council. 
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ARTICLE XIII 
RETIREMENT BENEFITS 
The City agrees to provide the benefits of the Career Retirement Plan set forth in Section 75-1 
of the Retirement and Social Security Law (twenty (20) year plan with one-fiftieth (1/50) fraction 
thereafter). It also agrees to provide the guaranteed ordinary death benefit authorized by Section 
60-B of the Retirement and Social Security Law (three (3) times' annual earnings), and also, 
an additional day for each day of accumulated and unused sick leave up to a maximum of one 
hundred sixty-five (165) days, as provided in Section 41, Subd. (|) of the Retirement and Social 
Security Law. 
Employees shall also be entitled to obtain credit for retirement purposes for military service durinq 
World War II as provided by statute. 
The retirement benefits enumerated above have been created by statute and are dependent for 
their continued existence upon the maintenance of such statute. Retirement benefits for new 
employees will be dependent upon the provisions of the Retirement and Social Security law as it 
has been or may be hereafter amended. 
ARTICLE XIV 
SENIORITY 
14.1 DEFINITION 
Seniority means the date of an employee's first appointment on a permanent basis in the classified 
service, followed by continuous service in the classified service on a permanent basis. 
Every twelve (12) months the department head shall post on all bulletin boards a seniority list 
showing continuous service of each employee. Five (5) copies shall be given to the Union by the 
City of the official Civil Service seniority list every twelve (12) months. 
14.2 PROBATION PERIOD 
After July 1,2008, every appointment, permanent in character, new or promotional from an open 
competitive list, shall be for a probationary term of not less than two (2) months and not more 
than twelve (12) months, in accordance with tine rules of the Municipal Civil Service Commission 
Eligibility for benefits will not be affected by this language. 
14.3 BREAKS IN CONTINUOUS SERVICE 
An employee's continuous service record shall be broken by voluntary resignation, discharge for 
just cause, or retirement. However, if an employee who has resigned is reinstated, as provided by 
ordinances of law, to work in any capacity within one (1) year thereafter, the break in continuous 
service shall be removed from his record. 
14.4 LAYOFF 
In the event it becomes necessary to lay off employees for any reason, they shall be lard-off in the 
inverse order of their seniority. Any provisional or temporary employees will be laid off by their 
length of continuous service since their last date of hire. 
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14.5 LAYOFF PROCEDURE 
Any laid-off employee will be given ten (10) days' notice. 
14.6 RECALL 
Employees shall be recalled from layoff procedure according to Civil Service Law. The City will 
notify the laid-off employee by registered mail, at his last known address, that he has been offered 
recall in line with his continuous service. If the employee fails to report for work by the tenth (10th) 
working day from the date of mailing of the notice of recall, he shall be considered a "quit". 
14.7 CONSOLIDATION OR ELIMINATION OF JOBS 
Employees displaced by the elimination of jobs through job consolidation (combining the duties 
of two (2) or more job), the installation of new equipment or machinery, the curtailment or 
replacement of existing facilities, the development of new facilities, or by any other circumstance, 
shall be permitted to exercise their seniority rights to transfer to any other job in the service of the 
City within their own job classification where an opening exists with the approval of the Municipal 
Civil Service Commission, and also with the consent of the appointing officers whose departments 
are affected. 
ARTICLE XV 
WORK FORCE CHANGES 
15.1 METHOD OF FILLING POSITIONS 
(A) The term promotion means the advancement of an employee to a higher paying position. 
(B) In case of promotion or whenever a new job classification opening or a vacancy occurs, other than 
temporary, the position shall be filled in accordance with Civil Service Rules of Procedure, and 
selection shall be made from the appropriate Civil Service list until the list of names is incomplete. 
(C) Should a new position or vacancy occur which cannot be filled by reason of the absence of an 
appropriate Civil Service list, then, in such case, an appropriate notice of the said opening shall be 
posted on all bulletin boards for a period of ten (10) working days, stating the job title, rate of pay, 
and necessary qualifications for the job. The union shall, when the vacancy is posted, receive a 
copy of said posting. Employees in the bargaining unit wilt fill the vacancy in line with the seniority 
of the employees applying to fill the vacancy. However, in case of emergency, the department 
head may fill such opening by appointment upon due notice to the Union. 
(D) An employee may apply in writing for such position and submit such application to the head of the 
department where such position exists. 
(E) Where the department head determines that a position is to be filled, it shall be filled from among 
employees who have made such application and who are qualified, except that where more than 
one (1) employee qualifies for the same position, seniority shall be determining factor in making 
the selection. 
(F) Department of Police Employees - Whenever new employees are to be hired that will be members 
of Local 650, the work assignments that are anticipated to be filled by the new hires will first be 
posted for a period of five (5) working days for bidding by the existing Local 650 employees. The 
posting shall include a description of the job duties of the assignment together with the work 
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schedule. Any such assignment bid upon will be filled on the basis of seniority by those current 
employees who are qualified by Civil Service to fill those assignments. A copy of the job posting 
shall be provided to the Union. 
The above procedure shall not apply to any positions filled by members of Local 650 in the offices 
of the Commissioner of Police, Deputy Commissioner(s) of Police, Police Chief(s), Professional 
Standards Division and Budget, Personnel & Finance and Inspector of Administration and 
Communication. 
15.2 TEMPORARY VACANCIES 
(A) Temporary job vacancies are defined as job vacancies that may periodically develop in any 
classification which do not exceed ten (10) days. Job openings which recur on a regular basis and 
remain open more than ten (10) days at a time shall not be considered temporary job openings. 
(B) in the event of temporary job vacancies, and in the absence of an appropriate Civil Service list, 
seniority shall prevail on the selection of employees to fill temporary vacancies, provided they are 
qualified. 
(C) Whenever an employee is assigned to fill a temporary vacancy, he shall be paid the minimum 
wage rate established for the position, or his own rate, whichever is higher. 
15.3 TRANSFERS 
(A) Employees desiring to transfer to other jobs shall submit an application in writing to their immediate 
supervisor. The application shall state the reason for the requested transfer. 
(B) Employees requesting transfers for reasons other than the elimination of jobs may be transferred 
to equal or lower paying job classifications, provided a vacancy exists, with the approval of the 
Municipal Civil Service Commission, and also, with the consent of the appointing officers whose 
departments are affected. 
(C) Employees requesting transfers because of the elimination of their jobs shall be transferred to 
the same job or any other job of an equal pay and classification on the basis of seniority, with the 
approval of the Municipal Civil Service Commission, and also, with the consent of the appointing 
officers whose departments are affected. 
15.4 BUMPING 
In accordance with the provision of Section 80 of the Civil Service Law, a seniority employee 
who is displaced from his own classification shall have the following bumping rights within his 
department: 
(A) He may bump into a job held by another seniority employee with less seniority in the next lower 
occupied title in the direct line of promotion; or 
(B) He may bump another employee with less retention rights who is serving in a position formerly 
occupied on a permanent basis by the bumping employee. 
15.5 PERMANENT EMPLOYEES REDUCED TO TEMPORARY 
Any employee reduced from permanent to temporary would continue to receive all of the economic 
fringe benefits. 
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ARTICLE XVI 
AUTO ALLOWANCE 
Employees who are required to use their personal automobiles on City business will be reimbursed 
at the rate of $18.00 per day; $9.00 per half day. The half day rate applies when an employee 
who uses his automobile, is off work for one half day (vacation, sick), or when an employee uses 
his automobile to one destination, (a particular place to which one is sent to go) regardless of the 
length of time away from the work site. Those employees who are required to travel throughout 
the City on City business who do not own or use an automobile shall be reimbursed for any 
reasonable travel expenses so incurred. The City shall prepare a list of those employees eligible 
for this benefit. Under no circumstances shall this authorized payment be withheld. 
Employees who are required to use their automobiles for travel outside the City will be reimbursed 
the maximum reimbursement rate allowed by the Internal Revenue Service for all miles traveled, 
plus parking and tolls. 
ARTICLE XVII 
DRESS CODE & UNIFORMS 
17.1 UNIFORM ALLOWANCE - REPORT TECHNICIAN 
The City shall pay an annual uniform allowance of $440, in two (2) equal payments of $220 each. 
Such payments will be made on or before September 15 and May 15 respectively of each fiscal 
year. 
Employees will be eligible to collect allowance if they are on the active payroll on September 15 
and May 15. 
17.2 DRESS CODE 
The City of Buffalo strives to be known as an organization where employees enjoy their work 
environment while creating extraordinary results. 
All employees are to present a personal appearance which is neat, clean, and appropriate to 
the job assignment. We would like our offices to be a place where open communication occurs 
comfortably across all levels. 
To help meet these goals; the City and the Union have negotiated a Business Casual Dress Policy 
as our dress standard. 
The objective for this Dress Code is to have members project a professional image while taking 
advantage of more casual and relaxed clothing. Casual dress offers an alternative to the business 
attire of dresses, suits, ties and dress shoes. 
Acceptable business casual attire, Monday through Thursday, consists of the following: 
• Shirts with or without collars • casual blouses 
• Short sleeve shirts, polo style . blazers 
• khaki/chino pants . vests 
• ties (optional) . sneakers 
• split skirts . stirrup pants 
• capri's or pedal pushers . loafers 
• sweaters . flats 
• dresses . dress sandals 
• skirts . open-toed shoes 
slacks . clogs 
casual pants . leather deck shoes 
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The following attire is also permitted to be worn on "dress down" Fridays 
• jeans (not ripped or torn) 
• T-shirts with logo 
• sweatshirts 
We further agree that the following are not considered appropriate attire-
• bib-overalls 
• halter tops 
• beachwear 
• work-out attire 
• see-through or mesh clothing 
• tank tops 
• spandex or other form-fitting pants 
• distracting offensive or revealing clothes 
• slippers 
• thong footwear 
• Clothing should be worn and fit in such a manner, that is does not expose the abdomen 
chest or buttock area. 
• Clothing should be free of sexually explicit or pornographic references 
foul or vulgar language 
• Clothing that suggests or promotes the use of illegal drugs 
• Gang clothing and clothing that shows affiliation or support for gang activity 
This policy is intended to describe guidelines on what is considered appropriate dress for the 
workplace Employees who are hosting or attending meetings with clients, vendors or employees 
from another company should wear appropriate clothing, which may include business attire These 
guidelines are not intended to be all-inclusive, but rather should help set the general parameters 
tor appropriate attire, and allow employees to use good judgment and common sense about items 
not specifically addressed. 
Reasonable accommodation will be made for an employee's religious beliefs and disabilities 
consistent with the business necessity to present a professional appearance to the public. ' 
This Contract language will supersede any MOA's regarding dress codes that pre-date the 
effective date of this contract except the Uniform requirements in the Buffalo Police Department. 
CITY ISSUED CLOTHING 
The City will provide, at no cost, to the employee, City issued shirts that include a City of Buffalo 
emblem or logo, for employees in the following departments: Print Shop, Mail Room, and Dart 
St. moreover, the City will make available those shirts for employees acting in a representational 
capacity to the public when off premises. 
ARTICLE XVIII 
CIVIL SERVICE EXAMINATION 
Ihn S l ty 1n reby . " T 6 $ ?e£3M tD C h a r g e a fi,in9 f e e o f a ny employee covered by this Agreement 
who files an application for the purpose of taking a promotional or open competitive-examination. 
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ARTICLE XIX 
SETTLEMENT OF DISPUTES 
19.1 GRIEVANCE AND ARBITRATION PROCEDURE 
Any grievance, controversy, or dispute which may arise between the parties regarding the 
application, meaning, or interpretation of this Agreement shall be settled in the following manner: 
STEP1: The employee and/or the Union shall submit the grievance orally to the employee's 
immediate superior and the employee's Union representative within twenty (20) working days of 
the occurrence of the facts giving rise to the grievance or notice of such facts to the employee, 
whichever is later. 
STEP 2: If a satisfactory settlement or disposition is not made within two (2) working days 
from the date of the submission of the grievance, the Union's representative, with or without the 
employee, may submit the grievance, within ten (10) working days thereafter, in writing, to the 
appropriate department head who shall answer same within five (5) working days. If the answer 
is a rejection of the grievance, the appropriate department head shall detail his reasons thereof in 
writing. 
STEP 3: If a satisfactory settlement or disposition is not made within five (5) working days 
from the date of the written submission of the grievance, the Union may, with or without the 
employee, within ten (10) working days thereafter, submit the grievance with the answer of the 
appropriate department head, with any reply thereto, to the Commissioner of Human Resources, 
his designee, or the department head. The Commissioner of Human Resources, his Designee or 
the department head, upon notification to the Union and the employee, shall schedule a meeting 
to be held not later than ten (10) working days after the date of the receipt of the grievance and 
any accompanying papers at his office, at which time the Union, with or without the employee, is 
entitled to be present. The Commissioner of Human Resources, his Designee or the department 
head shall, within ten (10) working days thereafter, set forth in writing his answer to the grievance. 
STEP 3A: In the case of a group, policy or organizational grievance, the grievance and any 
accompanying papers shall be submitted directly to the Commissioner of Human Resources, his 
Designee's, or the department head by the Union within five (5) working days of the occurrence of 
the facts giving rise to the grievance. The Commissioner of Human Resources, his Designee or 
the department head shall schedule a meeting to be held not later than twenty (20) working days 
after the date of the receipt of the grievance and any accompanying papers, at which meeting 
the Union is entitled to be present. The Commissioner of Human Resources, his Designee, or 
the department head shall, within thirty (30) working days thereafter, set forth in writing his or her 
answer to the grievance. 
STEP 4: If not satisfied with the answer of the Commissioner of Human Resources, his 
designee, or the department head, the Union may, within ten (10) working days after receipt 
thereof, request that the matter be submitted to an impartial arbitrator to be selected from a 
panel of arbitrators of at least three (3) mutually agreed upon by both parties. In the event that 
the parties are unable to agree upon an impartial arbitrator within seven (7) working days of 
notification, then the matter shall be submitted within seven (7) working days thereafter to the 
Director of Conciliation of the New York State Public Employment Relations Board, and the 
selection shall be made in accordance with the Board's Rules of Procedures. The Arbitrator shall 
schedule such a hearing within thirty (30) days and shall issue his decision within thirty (30) days 
after the conclusion of testimony and argument. His decision shall be final and binding upon the 
parties. 
The failure of the Union or of any employee to take any of the action authorized by this section 
within the time limited thereof shall constitute a waiver of the right to proceed further and shall 
terminate the proceeding. 
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The Union shall provide to the Division of Labor Relations, a copy of each grievance filed at the 
time of grievance submission in accordance with this article. 
19.2 MATTERS RELEVANT TO GRIEVANCE PROCEDURE 
(A) The department head shall provide agreed upon grievance forms in adequate numbers. 
(B) The time limits in the procedure may be extended by mutual agreement, in writing. 
(C) Any step of the grievance procedure may be bypassed by mutual agreement, in writing. 
(D) Neither the department head nor the arbitrator may consider any evidence or facts which have not 
been previously discussed between the parties unless otherwise agreed upon by the parties, 
(E) For purposes of definition, days shall not include Saturday, Sunday, or holidays. 
(F) Expenses for the arbitrator's services and the proceedings shall be borne equally by the City and 
the Union. 
(G) No arbitrator functioning under provisions of the grievance procedure shall have the power to 
amend, modify, or delete any provision of this Agreement, or render any award contrary to the laws 
of the State of New York. 
ARTICLE XX 
DISCIPLINE AND DISCHARGE 
20.1 DISCIPLINARY ACTION 
(A) A person holding a position by permanent appointment or employment shall not be removed or 
otherwise subjected to any disciplinary penalty provided in this article, except for incompetency or 
misconduct shown after a hearing upon stated charges. 
(B) Disciplinary action or measure shall consist of the following: 
Reprimand 
A fine not to exceed $250, to be deducted from salary or wages 
Suspension without pay for a period not to exceed two (2) months 
Demotion in grade and title from service 
Dismissal from the service 
(C) If the accused is acquitted, he shall be restored to his position with full pay for the period of 
suspension less the amount of compensation which he may have earned in any other employment 
or occupation and any unemployment benefits he may have received during such period. 
20.2 PROCEDURE 
(A) A person against whom disciplinary action is proposed shall be served with a written copy of the 
charges preferred against him and shall have ten (10) days to answer in writing. A copy of the 
charges shall also be served upon the Union. The answer shall be served upon the department 
head. Where the accused defaults in answering, he shall be permitted to show matters in 
mitigation of any punishment which may be imposed. 
(B) Within ten (10) days after the receipt of the written answer to the charges preferred, or if the 
accused defaults in answering within ten (10) days after his time to answer has expired, the 
Commissioner of Human Resources, his designee or the Department Head shall conduct an 
. informal conference upon the charges. At such conference, the accused person shall have the 
opportunity to be represented by the Union or by legal counsel. He may, if he desires, present 
witnesses in his behalf. The Commissioner of Human Resources, his designee or the department 
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head shall have the power to dismiss or withdraw the charges if the conference so warrants, or 
accept a plea of guilty. 
(C) In the event that the charges are not withdrawn or dismissed after such conference, or if a plea 
of guilty has not been entered, a formal hearing shall then he held upon the charges before an 
arbitrator mutually selected by the parties. In the event the parties are unable to agree to an 
arbitrator, either party may send for a panel of arbitrators from the Public Employment Relations 
Board and make their selection in accordance with its rules. 
(D) The decision of the arbitrator so selected shall be final and binding on all parties. 
(E) Upon the said formal hearing, the accused person shall have the right of representation by counsel 
and also the right to summon witnesses upon his behalf. The burden of proving the charges 
preferred shall be upon the person alleging same. Compliance with technical rules of evidence 
shall not be required. 
20.3 SUSPENSION PENDING DETERMINATION OF CHARGES; PENALTIES 
(A) Pending the hearing and determination of charges, the person against whom such charges have 
been preferred may be suspended without pay for a period not to exceed thirty (30) days. 
(B) The penalty or punishment imposed shall be as set forth in Section 1, paragraph (B) of this article. 
(C) If the charges are not sustained, the accused person shall be restored to his position with full pay 
for any period of suspension less the amount of compensation which he may have earned in any 
other occupation or employment or any unemployment benefits he may have received during such 
periods. 
(D) If the accused person is found guilty, a copy of the charges, his written answer thereto, a transcript 
of the hearing and the final determination itself shall be filed in the office of the department or -
agency in which he has been employed, and a copy thereto shall also be filed with the Municipal 
Civil Service Commission. A copy of the transcript of the hearing shall, upon request of the 
accused person so found guilty, be furnished to him without charge. 
(E) No removal or disciplinary proceeding shall be commenced more than one {1) year after the 
occurrence of the wrongdoing complained of or its discovery, if later. However, such limitation 
shall not apply where the wrongdoing complained of would, if proved in a court of appropriate 
jurisdiction, constitute a crime. 
20.4 RESIGNATION 
Employees will be considered resigned, and waive any right to the grievance and arbitration 
procedure, or to a hearing under Art. 75 or Art. 78, under the following circumstances: 
(A) An employee submits to the city a letter of resignation, which has not been retracted within five (5) 
work days from the date of submission. 
or 
(B) An employee, 
(1) Fails to report to work as scheduled and is AWOL for a consecutive period 
often (10) work days 
and 
(2) Without accrued leave or otherwise not eligible for an approved leave. 
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ARTICLE XXI 
DRUG & ALCOHOL POLICY 
PURPOSE 
The City and AFSCME 650 Drug & Alcohol Policy is designed to ensure a safe drug- and alcohol-
free workplace for all members and employees of the City. Rehabilitation is encouraged before discipline 
becomes necessary after rehabilitation and other discipline have failed to correct an employee's drug or 
alcohol use under this Policy. 
POLICY STATEMENT 
All employees of the City are prohibited from: 
• reporting for duty under the influence of a controlled substance or alcoholconsuming alcohol 
• consuming alcohol during working time and working hours 
• using, selling, distributing, dispensing, possessing, or manufacturing any alcoholic beverage, 
unlawful controlled substance or illegal drugs during work hours and/or on a job site, or on 
City property while on duty or while in a City owned vehicle, a leased vehicle for City 
business or a privately owned vehicle being used at the time for City business. 
This prohibition does not pertain to an employee's own lawful possession of prescription drugs on 
employees' persons or stored in personal vehicles parked on City property. However, all employees who 
are directed or required to engage in a task or behavior deemed risky due to the medication are 
required to advise their supervisor when taking any prescribed medication that puts the patient on notice 
that the medication will cause drowsiness or other impairment . No employee will be retaliated 
against because of his or her notice under this section. 
I. DEFINITIONS 
A. Test - refers to an on duty drug and/or alcohol test. 
B. Urine Test - A urine sample submitted to a laboratory for testing. 
C. Collection Site - A place designated by the City where employees present themselves for the 
purpose of providing a specimen of their urine to be analyzed for the presence of drugs 
and/or alcohol. 
D. Medical Review Officer (MRO) -A licensed physician responsible for receiving laboratory 
results generated by the City's testing program who has knowledge of substance abuse 
disorders and has appropriate medical training to interpret and evaluate an individual's positive 
test result together with his or her medical history and any other relevant biomedical information 
E. Positive Test Result - A test result that shows evidence of a drug, drug metabolite or alcohol 
above .04 in a person's system, without a valid medical explanation, at or above the cutoff 
level assigned to that substance as reviewed by MRO. 
F. Prohibited Substances: Alcohol or any of the following substances: marijuana, cocaine, 
opiates, i.e. heroin, morphine, amphetamines and phencyclidine (PCP). 
G. Rehabilitation - Treatment of a drug and/or alcohol abuse problem, including counseling and 
monitoring from providers. 
H. Treatment - A therapeutic residential or outpatient program for employees with drug and/or 
alcohol abuse problems. 
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Supervisor - shall mean any person with City supervisory authority over personnel, not work 
flow, who has received substance abuse awareness training. The City will provide to the 
Union, at least annually, the names of those supervisors who have received substance 
abuse awareness training, 
II. PRECONDITIONS TO TESTING 
The City and Union will jointly recommend a Drug & Alcohol Awareness and Education Program 
available through EAP or other social service agency relating to the drug and alcohol abuse. 
Prior to the implementation of testing, the City will 
1. provide information on what drugs or substances are prohibited 
2. provide Drug & Alcohol Awareness and Education Program for employees 
3. Solicit input from the Union and then procure a testing facility and medical review 
officer that meets1 the community standards for the purpose, of conducting testing 
4. Determine a collection site for testing and will be responsible for all costs associated 
with testing, except as outlined below. 
III. BASIS FOR TESTING 
Reasonable Suspicion 
1. An employee may be tested where there exists a reasonable suspicion that the employee 
is under the influence of drugs/alcohol as defined under the provisions of this policy. 
2. The term "reasonable suspicion" shall, forthe purposes of this program, be defined as 
a. observation reported by any City employee or member of the public of the 
employee while on duty and the physical manifestations of drug/alcohol use 
(e.g. drug paraphernalia, observed possession of drugs, open container containing 
alcoholic beverage, etc.). 
b. direct observation by a supervisor of an employee's inability to perform his or her 
assigned duties in a safe and satisfactory manner due to suspected drug or 
alcohol use. 
c. observed aberrant unusual behavior or appearance of the employee while on duty 
by a supervisor that is not immediately explained by causes other than that of 
drug/alcohol use. 
d. Furthermore, if suspicion of drug/alcohol use is based upon observation by a 
supervisor of the suspected employee's physical appearance, such unusual 
behavior or appearance must be documented by the supervisor and copied to the 
Union. Circumstances which constitute a basis for determining "reasonable 
suspicion" are a pattern of abnormal or erratic behavior, direct observation of drug 
use, glassy or bloodshot eyes, slurred speech, poor coordination or poor reflexes). 
Such supervisors shall have participated in and successfully completed training by 
qualified professionals to enable them to make the judgments required under this 
section. 
Testing-Process 
1. Alcohol testing shall be by breathalyzer and, as a confirmatory test, at the option of the 
employer, by blood test; 
2. Initial Drug Test - the initial test shall use an immunoassay (EMIT) test as a screening test 
to rule out the presence of a controlled substance or its metabolite. Those samples that 
test positive shall be subject to confirmatory testing as described below. 
3. Confirmatory Testing - all specimens identified as positive on the initial test shall be 
confirmed using a gas chromatography/mass spectrometry ("GC/MS") technique or the 
industry standard. Testing shall be conducted by a laboratory with National Institute on 
Drug Abuses ("NIDA") certification. All confirmed test results shall be referred to a medical 
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review officer ("MRO), described below. 
4. Cutoff Levels - the cutoff levels utilized by the U.S. Department of Health and Human 
Services shall be utilized for initial and confirmatory testing. Tested levels that fall below 
these cutoff levels shall be considered negative results. 
IV. TESTING AND TEST RESULTS 
Testing 
1. Urine or blood samples that are taken at a City managed facility will be subject to industry 
standards for chain of custody, reliability and privacy. The collection shall be done in 
such a manner as to protect the authenticity and reliability of the sample and the privacy 
and dignity of the individual. 
a) If the sample is obtained through a City managed facility, in each instance of a drug 
test, a chain of custody procedure will be followed. This procedure is used to 
account for the integrity of each urine specimen by tracking its handling and storage 
from point of specimen collection to final disposition of the specimen. 
(1) A chain of custody form will be used from the time of collection to receipt 
by the testing laboratory(s). Upon receipt by the taboratory(s), an 
appropriate laboratory chain of custody form accounting for the sample 
within the laboratory shall be used. 
(2) A tamper proof sealing system designated in the manner such that the 
specimen bottle will be sealed against undetected opening and the bottle 
can be identified utilizing an identification number identical to that 
appearing on the urine custody and control form. Space shall be 
provided to initial the bottle, thereby affirming its identify. 
2. If t ie sample is provided at the designated testing facility, standard chain of custody 
protocols will be observed. 
3. Standard protocols for "A" and "B" samples will apply. Should the employee be unable 
to pass the required amount of urine, he/she shall remain at the collection center and 
follow all directives given by the collection site person until such time as 45 ml. or more of 
urine has been passed. Should the employee be unable to pass at least 45 ml. of urine 
during his/her shift, he/she shall be referred to a designated physician who shall determine 
if such inability may have been the result of a medical or psychological condition. If so, 
the employee shall be retested within twenty-four (24) hours or during his/her next 
working day. 
4. Any sample that has been adulterated or is shown to be a substance other than urine or 
is a substitute sample shall be reported as such and considered grounds for disciplinary 
action up to and including termination. 
5. An employee who fails or refuses to immediately appear for testing as directed shall 
be considered as testing positive and subject to disciplinary procedures for 
insubordination subject to discipline up to and including termination. 
6. Employees will be paid for all time tested, and all time awaiting confirmation of results, in 
accordance with the contract. All testing will be done during working hours. 
Results, Report and Review by MRO 
1. All confirmed positive drug test results shall referred to an MRO who shall perform the 
following tasks. 
a. Review the chain of custody documents and test results for completeness and 
accuracy. 
b. Give the employee an opportunity to discuss the results. 
c. If there appears to be no medical reason for the positive test result that is acceptable 
to the MRO, the test shall be verified as positive and the same reported to the 
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Commissioner of Human Resources, the EAP Coordinator, the Union and the 
employee. 
Should the employee provide a medically acceptable explanation to the MRO, the MRO 
shall report the test as negative to the collection clinic, which in turn shall report same 
to the Commissioner of Human Resources, the Union and to the employee. 
Retest Procedures Following Positive Drug Test Results 
a. If the confirmatory test and medical review is positive for the presence of an illegal 
drug and/or alcohol, the employee will be so notified and provided with copies of all 
documents pertinent to the test. If the test is confirmed as positive by the MRO, the 
employee may request that the "B" sample be retested at the employee's expense. 
If the "B" sample tests negative, the employee will be reimbursed for the cost of 
testing. 
Positive Test Results 
a. An employee whose test results are confirmed positive for the first time will be 
required to submit to EAP as a condition of continued employment. Refusal to 
submit will be considered insubordination and constitute grounds for termination. 
b. An employee whose test results are confirmed positive upon a second instance of 
testing will be terminated. 
V. OUTCOMES 
A. Positive Test - First Time 
1. Employees who are directed to submit to reasonable suspicion drug/alcohol test shall be 
relieved of all duties and placed on administrative leave with pay pending the receipt of 
test results and the completion of any investigation conducted by the City. 
2. Employees whose test results are confirmed positive shall use sick leave during any 
period of in-patient rehabilitation and will qualify for Family and Medical Leave. While 
undergoing any treatment, the employee shall be relieved of duty, utilizing whatever leave 
time is available in accordance with the collective bargaining agreement and/or the 
federal law, or utilizing a leave of absence without pay under the collective bargaining 
agreement, at the employee's option, until such time as the EAP Coordinator certifies 
the employee is complying with his recommendations for rehabilitation, including, if 
applicable, continued participation in out-patient rehabilitation and attendance at AA. If 
in an in-patient rehabilitation program, he shall be relieved of duty until such time as he 
has successfully completed, and been discharged from, the in-patient rehabilitation 
program. 
VI. EMPLOYEE ASSISTANCE AND REHABILITATION 
A. Employee Assistance 
1. Upon an employee's first confirmation of prohibited conduct under this Policy, the 
employee will be required to participate in an Employee Assistance Program (EAP) for 
its employees and any misconduct that caused or resulted in the drug test and 
confirmation will not be grounds for discipline. Refusal to participate in the EAP will 
be considered insubordination and constitute grounds for discipline up to and including 
termination. 
2. It shall be the purpose of the EAP to: 
a. Educate employees about the dangers of substance abuse; 
b. Provide a resource for treatment of alcohol and drug abuse problems; 
d. 
2. 
3. 
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c. Assist employees with a number of other services unrelated to substance abuse 
designed to aid in the identification, intervention and resolution of personal problems 
(e.g. family, marital, financial, etc.) that negatively impact on the employee's 
employment with the City. 
d. Provide initial counseling, problem identification, short-term counseling, referral if 
necessary, to a professional agency or person who can assist the employee to 
resolve his/her problem, and to offer follow-up support and monitoring. 
3. The services of the EAP shall be free to any employee. The costs of any professional 
help to which the employee or immediate family member is referred, beyond the 
services of the EAP and what may be covered by the employee's health insurance 
program, shall be the responsibility of the employee. 
4. Use of EAP services or any further professional help by an employee for any confirmed 
subsequent positive drug tests shall not preclude discipline for incompetence, 
misconduct or unsatisfactory job performance or discipline for violation of this policy. 
Any discipline imposed shall be pursued pursuant to the grievance procedure ending in 
binding arbitration. 
Confidentiality - Use of EAP services or further professional help shall be confidential except 
when confidentiality is waived by the employee as discussed below. EAP records shall be 
maintained separately by the EAP Coordinator, and shall not be included in personnel files. 
The EAP Coordinator shall provide the City with statistical data only regarding the use of the 
program by City employees and members of their immediate families. In this regard, there shall 
be no names or reference of any type whatsoever that would enable any City official to identify 
any subject of the EAP program. 
VII. RETURN TO DUTY 
Employees shall be returned to duty when they have obtained a release from the designated 
EAP counselor or physician. Employees may use available leave time in the event absence 
from work is required. 
Post-Rehabilitative/Follow-Up 
.1. Employees who are returned to work following participation in a drug/alcohol rehabilitation 
program shall be required to submit to random "return to work" and "follow-up" drug/ 
alcohol testing for a period of one year from the employee's return to work. Under no 
circumstances will testing be done for more than four times yearly. 
VIII. AMNESTY REHABILITATION PROGRAM 
Treatment/Rehabilitation Encouraged 
1. Employees who have a drug and/or abuse or addiction problem are hereby encouraged 
to seek treatment and rehabilitation under the City EAP program. 
a. Participation in the amnesty program will include testing and authorizations for 
follow up information regarding status and progress. 
2. Employees who voluntarily participate in EAP through the amnesty program will be 
subject to the same rights, protections and responsibilities as employees whose first 
instance of testing is confirmed as positive. 
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3. Amnesty may not be invoked upon notice to an employee of pending discipline or 
attendance violations or in connection with any discipline or charges. 
IX. GRIEVANCE PROCEEDING 
A. Any dispute over the interpretation, application, unfair or inequitable use of, or disciplinary 
actions taken under, this drug and alcohol policy is subject to the grievance and arbitration 
procedure of the parties' collective bargaining agreement. A grievance hereunder shall be 
initiated at Step 3. 
X. COMMUNICATION 
A. The City and the Union shall immediately be provided a complete listing of all of its members 
who are tested for a reasonable suspicion test. The City and the EAP, upon request, shall 
provide to the Union, for its review, all documents, including chain-of-custody papers, and test 
and calibration results, for members whose result is positive for the presence of drugs, drug 
metabolites, or alcohol. 
B. For more information about this program, you may contact the Union office at 851.5292 
or the Department of Compensation and Benefits, 851.5900 x206. 
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ARTICLE XXII 
GENERAL PROVISIONS 
This Agreement and all provisions herein are subject to all applicable laws and to the appropriation 
of funds by the Common Council. In the event that any provision herein is found to violate such 
laws, said provision shall not bind either of the parties, but the remainder of the Agreement shall 
remain in full force and effect as if the invalid or illegal provisions had never been a part of this 
Agreement. 
ARTICLE XXIII 
MAINTENANCE OF BENEFITS 
All conditions or provisions beneficial to employees now in effect which are not specifically 
provided for elsewhere in this Agreement shall remain in effect for the duration of this Agreement 
unless mutually agreed otherwise between the City and the Union; provided, however, that where 
a provision in this Agreement specifically replaces such a condition or provision, then the latter 
shall no longer continue to be applied. 
ARTICLE XXIV 
DEFERRED COMPENSATION 
The City will provide members of the Union with the opportunity to join the City's Deferred 
Compensation Plan pursuant to Section 457 of the Internal Revenue Code. 
ARTICLE XXV 
PRINTING OF AGREEMENT 
The City and the Union agree to share in the cost of the printing of this agreement as follows: 
Union: 60% 
City: 40% 
The Union will receive seven hundred and fifty (750) copies and the City will receive two hundred 
and fifty (250) copies. 
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ARTICLE XXVI 
DURATION AND TERMINATION 
This Agreement shall be effective as of the first day of July 2004, and shall remain in full force 
and effect until the thirtieth day of June 2011. It shall be automatically renewed from year to 
year thereafter unless either party shall notify the other, in writing, at least one hundred fifty {150) 
days prior to the termination date that it desires to modify this Agreement. In the event that such 
notice is given, negotiations shall begin not later than one hundred twenty (120) days prior to the 
termination date. 
This Agreement shall remain in full force and effect during the period of negotiations. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL. 
IN WITNESS WHEREOF, the parties mutually set their hands to this agreement on the 3rd day of 
June, 2008. 
FOR AFSCME LOCAL 650, AFL-CIO FOR THE CITY OF BUFFALO 
Isl Michael F. Drennen 
President 
Isl Francis R. Cahill 
Secretary-Treasurer 
/s/Bryon W.Brown 
Mayor 
s/s Mary Thomas Scott 
Deputy Commissioner 
Human Resources 
Isl Michael H. Hoffert 
Vice-President 
s/s Mary R. Zizzo 
Chair, Negotiating Committee 
Janet Penska 
Commissioner, Administration, 
Finance, Policy and Urban Affairs 
APPROVED AS TO FORM 
Alisa Lukasiewicz 
Corporation Counsel 
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APPENDIX A 
LOCAL 650 JOB TITLES AND SALARY GRADES 
JOB TITLES 
ABSENTEE INVESTIGATOR 
ACCOUNT CLERK-STENOGRAPHER 
ACCOUNT CLERK-TYPIST 
ACCOUNT EXECUTIVE 
ACCOUNT EXECUTIVE STREETS 
ACCOUNTANT 
ACCOUNT CLERK 
ADMINISTRATIVE AIDE 
ADMINISTRATIVE ASSISTANT 
ADMINISTRATIVE ASSISTANT (DATA PROCESSING) 
ADMINISTRATIVE DIRECTOR 
ADMINISTRATOR COMPREHENSIVE MODERNIZATION PROGRAM 
ADMINISTRATOR OF COLL & TREAS 
ADMINISTRATOR PUBLIC WORKS 
AFFIRMATIVE ACTION - EQUAL EMPLOYMENT OPPORTUNITY OFFICER 
AFFIRMATIVE ACTION SPECIALIST 
ASSESSMENT CLERK 
ASSESSOR 
ASSESSOR TRAINEE 
ASSIST CORP COUNSEL/POLICE 
ASSISTANT ACCOUNTANT 
ASSISTANT ADMINISTRATOR (ENGINEERING) 
ASSISTANT AUDITOR 
ASSISTANT BENEFITS MANAGER 
ASSISTANT BOND REGISTRAR 
ASSISTANT BUILDING SUPERINTENDENT 
ASSISTANT CHIEF CLERK 
ASSISTANT CITY FORESTER 
ASSISTANT COLLECTION OFFICER 
ASSISTANT COORDINATOR OF LIGHTED SCHOOLHOUSE PROGRAM 
ASSISTANT CORPORATION COUNSEL l/MUNICIPAL ATTORNEY 
ASSISTANT CORPORATION COUNSEL II 
ASSISTANT DIRECTOR OF ADMINISTRATIVE ADJUDICATION 
ASSISTANT DIRECTOR OF HOUSING AND PROPERTY- INSPECTION. 
ASSISTANT DIRECTOR OF OCPI 
ASSISTANT DIRECTOR OF PLANNING 
ASSISTANT DIRECTOR OF PROGRAMMING 
ASSISTANT DIRECTOR OF REAL ESTATE 
ASSISTANT DIRECTOR OF YOUTH 
ASSISTANT ENGINEER 
SALARY 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
GRADE 
28 
8 
5 
99 
99 
42 
5 
5 
41 
33 
86 
80 
80 
80 
62 
32 
5 
66 
5 
88 
35 
73 
35 
51 
47. 
62 
73 
100 
48 
15 
77 
88 
64 
86 
67 
82 
81 
64 
68 
55 
44 
JOB TITLES 
ASSISTANT ENGINEER - 4030 
ASSISTANT ENGINEER (TRAFFIC) 
ASSISTANT ENVIRONMENTAL PROGRAM COORDINATOR 
ASSISTANT EVALUATION COORDINATOR 
ASSISTANT FINANCIAL OFFICER (YOUTH) 
ASSISTANT MANAGEMENT ANALYST 
ASSISTANT OPERATIONS SUPERVISOR 
ASSISTANT PROGRAM DIR. (YOUTHFUL ALCOHOL ABUSE PROGRAM) 
ASSISTANT PROGRAM MANAGER 
ASSISTANT PROJECT MANAGER 
ASSISTANT REGISTRAR OF VITAL STATISTICS 
ASSISTANT SUPERINTENDENT OF PARKING METER & ENFORCEMENT 
ASSISTANT TO THE ASSESSOR 
ASSISTANT TO THE COMMISSIONER OF GENERAL SERVICES 
ASSISTANT TO THE DIR. (MAYOR'S OFFICE FOR SENIOR CITIZENS) 
ASSISTANT WATER DISTRIBUTION SUPERINTENDENT 
ASSISTANT YOUTH PROJECT COORDINATOR 
ASSOCIATE ACCOUNT CLERK 
ASSOCIATE ACCOUNTANT 
ASSOCIATE ARCHITECT 
ASSOCIATE AUDITOR 
ASSOCIATE ENGINEER 
ASSOCIATE ENGINEER (HYDRAULIC) 
ASSOCIATE ENGINEER MECHANICAL 
ASSOCIATE EXECUTIVE FINANCE OFFICER 
ASSOCIATE LAND SURVEYOR 
ASSOCIATE MANAGEMENT ANALYST 
ASSOCIATE MANPOWER PROGRAM COORDINATOR 
ASSOCIATE PERSONNEL TECHNICIAN 
ASSOCIATE PERSONNEL TECHNICIAN 
ASSOCIATE TAX CLERK 
ASST ADMIN OF TREASURY & COLL 
ASSTADMINISTRATOR PUB WORKS 
ASST COOR OF YOUTH PROGRAMS 
ASST DIRECTOR OF PURCHASE 
ASST PRINT SHOP SUPERVISOR 
AUDITING INSPECTOR 
BENEFITS MANAGER 
BINGO INSPECTOR 
BROWNFIELDS MANAGER II 
BUDGET EXAMINER 
BUILDING CODE SPECIALIST 
SALARY 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
GRADE 
55 
55 
57 
59 
36 
40 
33 
46 
57 
76 
66 
31 
5 
94 
37 
71 
16 
22 
62 
65 
62 
65 
65 
65 
77 
65 
84 
66 
66 
66 
26 
74 
73 
15 
86 
21 
46 
51 
22 
63 
67 
24 
45 
JOB TITLES 
BUILDING SUPERINTENDENT 
BUYER 
BUYER TRAINEE 
CASE MANAGER 
CHEMIST 
CHIEF AUDITING INSPECTOR 
CHIEF CLERK 
CHIEF LEGAL INVESTIGATOR 
CHIEF PAYROLLAUDITOR 
CHIEF RADIO COMMUNICATOR 
CHIEF TELLER 
CITY FORESTER 
CITY PARKS FORESTER 
CIVIL SERVICE MEDICAL EXAMINER (PART TIME) 
CLERK 
CLERK TYPIST 
CLINICAL COUNSELOR 
CLINICAL SUPPORT NURSE 
CLOTHING CLERK 
COLLECTION OFFICER 
COMMUNICATIONS ENGINEER 
COMMUNITY POLICING COORDINATOR 
COMMUNITY RECREATION AIDE 
COMMUNITY RECREATION SUPERVISOR 
COMP & BENEFITS SPECIALIST 
SALARY 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
COMP.CLERK-SPAN. SPEAKING j A 
COMPLAINT CLERK 
COMPUTER ACCOUNTING CONTROL COORDINATOR 
COMPUTER OPERATOR 
COMPUTER PROGRAMMER 
COMPUTER SHIFT SUPERVISOR 
CONTRACT AND SPECIFICATION CLERK 
CONTRACT COMPLIANCE MONITOR 
CONTRACT SPECIFICATIONS SPECIALIST 
COORDINATOR OF DEVELOPMENT PLANS 
COORDINATOR OF FISCAL AFFAIRS 
COORDINATOR OF LIGHTED SCHOOLHOUSE PROGRAM 
COORDINATOR OF OFFICE AUTOMATION 
COORDINATOR YOUTH PROGRAMS 
COUNCIL CLERK 
COUNSELOR II 
COUNSELOR III 
A 
A 
A . 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
GRADE 
74 
94 
32 
39 
49 
63 
84 
57 
73 
54 
32 
73 
52 
19 
2 
2 
11 
66 
1 
66 
63 
33 
9 
28 
44 
2 
2 
62 
40 
62 
49 
26 
62 
77 
69 
49 
32 
49 
32 
46 
A | 25 
A 18 
46 
JOB TITLES 
COUNSELOR llll 
COURT LIAISON COORDINATOR 
CRIME ANALYST 
CRIME SCENE TECHNICIAN 
DATA BASE ADMINISTRATOR 
DATA CONTROL CLERK 
DATA PROCESSING COMPUTER LIBRARIAN 
DATA PROCESSING EQUIPMENT OPERATOR 
DATE ENTRY OPERATOR 
DEPUTY DIR CABLE COMMUNICATIONS 
DEPUTY DIRECTOR OF BUILDING OPERATIONS 
DIRECTOR OF ADVOCACY OFFICE (HANDICAPPING CONDITIONS). 
DIRECTOR OF COUNSELING 
DIRECTOR OF DATA PROCESSING 
DIRECTOR OF ENVIRON AFFAIRS 
DIRECTOR OF OPERATIONS 
DIRECTOR OF SUPPORT SERVICES 
DIRECTOR OF TECHNICAL SERVICES 
DOG LICENSE CLERK 
DRAFTING TECHNICAL 
DRUG ABUSE NURSE (LP.N.) 
DRUG ABUSE NURSE (R.N.) 
DUPLICATING MACHINE OPERATOR 
ECONOMIC ANALYST 
ECONOMIC DEVELOPMENT PLANNER 
ELECTRICAL ENGINEER 
EMPLOYEE RELATIONS SPECIALIST 
ENGINEERING AIDE 
ENGINEERING INSPECTOR 
EVALUATION COORDINATOR 
EXECUTIVE DIRECTOR OF ENVIRONMENTAL MANAGEMENT 
EXECUTIVE FINANCE OFFICER 
EXECUTIVE SECRETARY (ZONING BOARD) 
FIRE TRAINING AIDE 
FISCAL MANAGER 
FISCAL SUPERVISOR 
GRANTS AUDITOR SUPERVISOR 
HEAD REAL ESTATE INVESTIGATOR 
HEAD TELLER 
HEARING STENOGRAPHER 
HIGHWAY TRAFFIC PROJECT TECHNICIAN 
HISTORIC PRESERVATION COORDINATOR 
SALARY 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
GRADE 
98 
33 
67 
66 
75 
13 
7 
17 
13 
109 
80 
62 
95 
87 
75 
43 
73 
79 
2 
22 
16 
19 
21 
24 
11 
58 
29 
13 
49 
67 
75 
84 
67 
2 
66 
46 
73 
52 
28 
13 
33 
84 
47 
JOB TITLES 
HUMAN RESOURCE PLANNER 
IN REM SPECIALIST 
INSURANCE CONTRACT ANALYST 
INVENTORY CLERK 
INVESTIGATOR 
JUNIOR ACCOUNTANT 
JUNIOR ACCOUNTANT-TYPIST 
JUNIOR AUDITOR 
JUNIOR BUYER 
JUNIOR DATA CONTROL CLERK 
JUNIOR ENGINEER 
JUNIOR PROGRAM ANALYST 
JUNIOR TRAFFIC CLERK 
LEGAL AIDE TO BUREAU OF ADMINISTRATIVE ADJUDICATION 
LEGAL AIDE TO MAYOR'S TASK FORCE ON HOUSING 
LEGAL INVESTIGATOR 
LEGAL SECRETARY 
LEGAL STENOGRAPHER 
LICENSE INSPECTOR 
MAIL ROOM CLERK 
MANAGEMENT ANALYST 
MANPOWER PROGRAM COORDINATOR 
MARKETING MANAGER 
MEDICAL SECRETARY 
MINORITY RECRUITER 
MIS ADMINISTRATOR 
NETWORK ENGINEER 
OFFSET MACHINE OPERATOR 
OPERATIONS COMMUNICATIONS COORDINATOR 
OPERATIONS SUPERVISOR 
OUTREACH WORKER 
PARALEGAL ASSISTANT 
PAYROLL AUDIT INSPECTOR 
PENSION CLERK 
PERSONNELASSISTANT 
PERSONNEL COORDINATOR 
PERSONNEL SPECIALIST 1 
PERSONNEL SPECIALIST 1 TRAINEE 
PERSONNEL SPECIALIST II 
PRINCIPAL ACCOUNTANT 
PRINCIPAL ARCHITECT 
PRINCIPAL ASSESSOR 
SALARY 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
GRADE 
49 
44 
92 
17 
50 
17 
17 
17 
45 
4 
12 
40 
2 
5 
5 
32 
22 
22 
29 
6 
67 
32 
72 
7 
35 
84 
62 
7 
22 
53 
16 
47 
63 
46 
13 
34 
49 
40 
67 
81 
85 
83 
JOB TITLES 
PRINCIPAL AUDITOR 
PRINCIPAL ENGINEER 
PRINCIPAL MANAGEMENT ANALYST 
PRINCIPAL MANPOWER PROGRAM COORDINATOR 
PRINCIPAL PLANNER 
PRINCIPAL STOCK CLERK 
PRINT SHOP SUPERVISOR 
PRINT SHOP/MAIL ROOM SUPP SPRV 
PROGRAM ADMINISTRATIVE AIDE 
PROGRAM COORDINATOR 
PROGRAM DIRECTOR OF YOUTH COUNSELING 
PROGRAM LEADER - YOUTH 
PROGRAM MANAGER 
PROGRAM SCHEDULER AND MONITOR 
PROGRAM SPECIFICATION AND DESIGN SPECIALIST 
PROJECT AIDE 
PROJECT COORDINATOR 
PROJECT MANAGER 
PROPERTY MANAGER 
PUBLIC INFORMATION OFFICER 
RADIO SUPERVISOR 
REAL ESTATE INVESTIGATOR 
REAL ESTATE SPECIALIST 
REAL PROPERTY APPRAISER 
RECEPTIONIST (MAYOR) 
RECREATION INSTRUCTOR 
REFUSE CONTRACT COORDINATOR 
REHABILITATION CONSTRUCTION ANALYST 
REHABILITATION LOAN.SPECIALIST 
REIMBURSEMENT SPECIALIST 
REPORT TECHNICIAN 
RESEARCH AIDE 
RESEARCH ANALYST 
RESOURCES DEVELOPMENT TECHNICIAN 
RESOURCES DEVELOPMENT TECHNICIAN 
RISK MANAGER 
SECRETARY TO THE DIRECTOR OF DRUG ABUSE SERVICES 
SENIOR ACCOUNT CLERK 
SENIOR ACCOUNT CLERK - STENOGRAPHER 
SENIOR ACCOUNT CLERK - TYPIST 
SENIOR ACCOUNTANT 
SENIOR ADMINISTRATIVE ASSISTANT 
SALARY 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
GRADE 
81 
85 
85 
77 
79 
8 
53 
62 
3 
26 
61 
13 
62 
62 
77 
2 
73 
41 
40 
35 
63 
13 
73 
56 
3 
31 
1 
70 
96 
11 
1 
19 
44 
67 
78 
90 
19 
7 
13 
7 
56 
63 
48 {'• 49 
JOB TITLES 
SENIOR ARCHITECT 
SENIOR ARCHITECT 
SENIOR ASSESSOR 
SENIOR AUDITOR 
SENIOR BUDGET EXAMINER 
SENIOR BUYER 
SENIOR CITIZEN AIDE 
SENIOR CITIZEN SPECIALIST 
SENIOR CITIZEN SPECIALIST SUPERVISOR 
SENIOR CLERK 
SENIOR COMPUTER SHIFT SUPERVISOR 
SENIOR COUNCIL CLERK 
SENIOR COUNSELOR 
SENIOR COUNSELOR 1 - CLINICAL 
SENIOR DATA PROCESSING EQUIPMENT OPERATOR 
SENIOR DRAFTING TECHNICIAN 
SENIOR DUPLICATING MACHINE OPERATOR 
SENIOR ENGINEER 
SENIOR ENGINEER (STRUCTURAL) 
SENIOR ENGINEER MECHANICAL 
SENIOR ENGINEERING AIDE 
SENIOR HUMAN RESOURCE PLANNER 
SENIOR INVENTORY CLERK 
SENIOR LEGAL STENOGRAPHER 
SENIOR MANAGEMENT ANALYST 
SENIOR MANAGEMENT ANALYST (ONE-HALF YEAR) 
SENIOR MANPOWER COUNSELOR 
SENIOR OPERATIONS COMMUNICATION COORDINATOR 
SENIOR PERSONNEL CLERK 
SENIOR PLANNER 
SENIOR PLANNER HISTORIC PRESERVATION 
SENIOR RATE CLERK 
SENIOR REAL ESTATE SPECIALIST 
SENIOR REPORT TECHNICIAN 
SENIOR REPORT TECHNICIAN 
SENIOR STENOGRAPHER 
SENIOR STOCK CLERK 
SENIOR SUBSTANCE ABUSE SPECIALIST 
SENIOR TAX ADMINISTRATOR 
SENIOR TAX CLERK 
SENIOR TREASURY ADMINISTRATOR 
SENIOR TYPIST 
SALARY 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
GRADE 
58 
73 
73 
56 
84 
66 
2 
13 
28 
6 
63 
66 
38 
93 
26 
41 
28 
58 
58 
58 
27 
75 
21 
49 
75 
89 
57 
37 
37 
60 
60 
13 
76 
10 
20 
7 
7 
38 
80 
14 
74 
6 
50 
JOB TITLES 
SENIOR WORKER COMP ANALYST 
SIGN INSPECTOR 
SOCIAL WORKER 
SR DEP COMM PARKS AND RECREATION 
SR. ACCOUNT CLERK TYPIST 
SR. OPERATIONS COMM COORDINATOR 
STENOGRAPHER 
STENOGRAPHER SECRETARY 
STOCK CLERK 
STREET LIGHTING INSPECTOR 
STREETS ADMINISTRATOR 
SUBSTANCE ABUSE SPECIALIST 
SUBSTANCE ABUSE SPECIALIST 
SUPERINTENDENT AUTO SUPPLIES 
SUPERINTENDENT OF AUTOMOTIVE SUPPLIES 
SUPERINTENDENT OF ENGINEERING MAINTENANCE 
SUPERINTENDENT OF FIRE RECORDS AND SUPPLIES 
SUPERINTENDENT OF POLICE VEHICLE MAINTENANCE 
SUPERINTENDENT OF STREET LIGHTING 
SUPERINTENDENT OF STREET REPAIRS 
SUPERINTENDENT OF SUPPLIES I 
SUPERINTENDENT OF SUPPLIES II 
SUPERVISING ACCOUNTANT 
SUPERVISING ASSESSOR 
SUPERVISING AUDITOR 
SUPERVISING RATE CLERK 
SUPERVISOR OF SUPPLIES I 
SUPERVISOR OF DATA PROCESSING OPERATIONS 
SUPERVISOR OF IN REM RECORDS 
SUPERVISOR OF LICENSES 
SUPERVISOR OF MAINTENANCE II 
SUPERVISOR OF POLICE RADIO 
SUPERVISOR OF RECREATIONAL ACTIVITIES 
SUPERVISOR OF RECRUITMENT 
SUPERVISOR OF SYSTEMS AND PROGRAMMING 
SYSTEM SUPPORT ANALYST 
SYSTEM SUPPORT SPECIALIST 
SYSTEMS ADMINISTRATOR 
SYSTEMS ANALYST 
SYSTEMS COORDINATOR 
TAX ADMINISTRATOR 
TELECOMM CABLE TV SPECIALIST 
SALARY 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
A 
GRADE 
49 
20 
41 
13 
7 
40 
4 
30 
5 
20 
62 
18 
98 
40 
63 
73 
63 
71 
58 
63 
32 
63 
73 
77 
73 
59 
32 
77 
46 
69 
53 
63 
37 
76 
84 
67 
73 
75 
67 
33 
83 
29 
51 
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MEMORANDUM 
TO: Paul De Franks, President, 
Local 650, AFSCME 
David Donnely, President, 
Local 282, IAFF 
Kevin Fitzgerald, President, 
Local 265, AFSCME 
Edward McDonald, Business Agent, 
Teamsters Local 264 
Lt. Robert Meegan, President, 
BPBA 
Michael Scahill, Business Manager, 
IUOE, Local 71 
John Scardino, President, 
Local 264, AFSCME 
Maggie Springs, President 
BCGA 
FROM: Gregory D. Joos 
Director, Labor Relations 
DATE: April 3,1995 
RE: Family and Medical Leave Act - Policy and Procedures 
As you may be aware, the U.S. Department of labor recently issued its Final Regulations 
implementing the Family and Medical Leave Act (FMLA) of 1993. These final regulations are scheduled to 
become effective April 6,1995. The Final Regs, require, among other things, that we give written notice of 
our policies with respect to Family and Medical Leave. 
The City proposes, therefore, to implement the enclosed as soon as possible to meet our statutory 
mandated obligations. 
If you would like to discuss this matter further, please feel free to contact me directly, prior to April 17, 
1995, otherwise, the City of Buffalo will issue this FMLA policy as written. 
Cc: Eva Hassett, Commissioner 
James Jarvis, Assistant Corporate Counsel 
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FAMILY AND MEDICAL LEAVE POLICY 
STATEMENT OF POLICY: 
In compliance with the Family and Medical leave Act (herein referred to as "FMLA"), which was signed into 
law August 5,1993, with an implementation/effective date of February 5,1994, the City of Buffalo will grant 
job protected unpaid family and medical leave to eligible male or female employees for up to 12 weeks per 
12 month period for any one or more of the following reasons: 
1. The birth of a child and in order to care for such child or the placement of a child with the employee 
for adoption or foster care (leave for this reason must be taken within the 12-month period following 
the child's birth or placement with the employee); or 
2. In order to care for an immediate family member (spouse, child or parent) of the employee of such 
immediate family member has a serious health condition; or 
3. The employee's own serious health condition that prevents the performance of at least one of the 
essential functions of his/her position. 
While FMLA was effective February 5,1994, for collective bargaining agreement that are less beneficial 
than the rights provided in FMLA. 
DEFINITIONS: 
1. "12-Month Period" - means a rolling 12-month period measured backward from the date leave is 
taken and continuous with each additional leave day taken. 
2. "Spouse" - can include common-law relationships. There is, however, special limitation when 
both spouses are eligible employees of the City of Buffalo. In this case, both employees are limited 
to a combined total of 12 workweeks of leave if the leave is taken because of the birth or placement 
of a child or the care of a parent with a serious health condition. 
3. "Child" - means a child either under 18 years of age, or 18 years of age or older who is incapable of 
self-care because of a mental or physical disability. An employee's child is one from whom the 
employee has actual day-to-day responsibility for care and includes a biological, adopted, foster or 
step-child. 
4. "Serious health Condition" - of an employee, spouse, child or parent is defined as an illness, injury, 
impairment, or physical or mental condition of that person which involves: 
a) In-patient care involving at least an overnight stay in a hospital, hospice or residential medical 
care facility. 
OR: 
b) Continuing treatment by a health care provider in any one or more of the circumstances 
described below: 
i) A period of incapacity of more than three consecutive calendar days, and any subsequent 
treatment or period of incapacity relating to the same condition that also involves: 
a) treatment two or more times by a health care provider, (or by others under the 
supervision of or on orders of or referral by a health care provider), or 
b) treatment by a health care provider on at least one occasion that results in a 
regimen of continuing treatment under the supervision of the health care provider. 
ii) Any period of incapacity due to pregnancy, or for prenatal care. 
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iii) Any period of incapacity, or treatment for such incapacity, due to a "chronic serious health 
condition", which is defined as one that" 
a) requires periodic visits to a health care provider, and 
b) continues over an extended period of time, and 
c) may cause episodic rather than a continuing period of incapacity. 
iV) A period of incapacity which is permanent or long term due to a condition for which 
treatment may not be effective. The employee or immediate family member must be 
under the continuing supervision of, but need not be receiving active treatment by, a 
health care provider, (i.e. Alzheimer's, severe stroke or the terminal stages of a disease.) 
COVERAGE AND ELIGIBILITY 
1. To be eligible for family/medical leave an employee must: 
a) Have worked for the City of Buffalo for at least 12 months; and 
b) Have worked at least 1250 hours over the previous 12 month period. 
MEDICAL CERTIFICATION 
1. For leaves taken because of the employee's or a covered family member's serious health condition, 
the employee will be required to submit a completed "Physician/Practitioner Certification" form 
(see attached) and return the certification to the Division of Labor Relations. Medical certification 
must be provided by the employee within 15 days after requested, or as soon as is reasonably 
possible. 
2. The City may require a second (or third option) at its' own expense, periodic reports on the 
employee's status and intent to return to work, and a frtness-for duty reports to return to work. 
All documentation related to an employee's or family member's medical condition will be held in strict 
confidence and maintained in a separate employee medical records file. 
EFFECT ON BENEFITS 
a. A full-time employee granted a leave under this policy will continue to be covered under the 
City's group medical and life insurance plans with the same conditions as coverage would have 
been provided if they had been continuously employed during the leave period. 
b. Any employee contributions (where applicable) will be required either through payroll deduction 
or by direct payment to the City. The employee will be advised in writing at the beginning of the 
leave period as to the amount and method of payment. Employee contribution amounts are 
subject to any change in rates as may occur while the employee is on leave. 
c. If an employee's contribution is more than 30 days late, the City may terminate insurance 
coverage's. 
d. If the City pays the employee contributions missed by the employee while on leave, the 
employee will be required to reimburse the City for all delinquent payments (through a payroll 
deduction schedule) upon return from leave. The employee will be required to sign a written 
statement at the beginning of the leave period authorizing the payroll deduction for delinquent 
payments. 
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e. If the employee fails to return from family/medical leave for reasons other than (1) the 
continuation of a serious health condition of ht employee or a covered family member thereof, 
or (2) circumstances beyond the control of the employee (certification required within 30 days 
of failure to return for either reason), the City may seek reimbursement from the employee for 
the portion of the premiums paid by the City on behalf of that employee during the period of 
leave. 
f. Family/Medical leave will be treated as continuous service (i.e., no break in service) solely for 
the purpose of vesting and eligibility to participate in any applicable retirement program. 
g. Employees do not receive or accrue any other employment benefits while on Family/Medical 
leave, and accrue no seniority, unless specifically provided for by a collective bargaining 
agreement. However, to the extent that an employee is taking an otherwise available leave 
concurrent with Family/Medical leave, any benefits or accruals which may be associated with 
the available leave will be in effect for the duration of that leave period. 
JOB PROTECTION 
1. If the employee returns to work following the conclusion of a family/medical leave, (maximum of 12 
weeks) he/she will be reinstated to his/her former position or an equivalent position with equivalent 
pay, benefits and status. 
2. The employee's restoration rights are the same as they would have been as if the employee had not 
been on leave. Thus, if the employee's position would have been eliminated or the employee would 
have been terminated but for the said leave, the employee would not have the right to be reinstated 
upon return from leave in these instances. 
3. If the employee fails to return following the conclusion of a Family/medical leave, the employee will 
be reinstated to his/her same or similar position, only if available, in accordance with applicable laws. 
If the employee's same or similar position is not available, the employee may be terminated. 
FAMILY/MEDICAL LEAVE FORMS AND INFORMATION TO BE SUBMITTED 
BY THE EMPLOYEE: 
1. Request for Family/Medical Leave; 
2. Certification of Health Care Provider; (DOL Form WH-380) 
Questions concerning this policy and procedure should be directed to the Division of Labor Relations, 
Room 225, City Hall, Buffalo, NY 14202. 
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SETTLEMENT AGREEMENT 
In the Matter of 
AFSCME Local 650, AFL-CIO 
And 
City of Buffalo 
(Grievance #97-003 - Vacation Scheduling) 
In full settlement of grievance #97-003, files by AFSCME Local 650, AFL-CIO ("Local 
650"), dated January 30,1997, the following agreement has been reached by the undersigned 
parties: 
1. For each calendar year, in no event later than January 15th of that year, t Department 
of Assessment will provide notice that vacation leave requests for that calendar year for 
Local 650 bargaining-unit members must be submitted by a specified date, which shall 
be 14 calendar days after such notice. The Department shall ensure that employees on 
leave, for whatever reasons, shall receive all notifications required under this agreement. 
2. After the deadline for submission of vacation leave request, the Department of 
Assessment will review the requests, subject to the provisions of Section 7.3 of the 
collective bargaining agreement, fcba"). Section 7.3 of the cba shall control; approval 
of vacation leave requests shall not be unreasonably withheld, and if the nature or other 
circumstances of the work make it necessary to limit the number of employees on vacation 
at the same time, the employee with the greater seniority with the City shall be given his or 
her choice of vacation period in the event of any conflict. 
3. If, after the review, an employee is denied a vacation leave request, he or she shall be 
given the opportunity to submit a supplemental vacation leave request within a reasonable 
time limit set by the Department. Such supplemental vacation leave request will be 
reviewed pursuant to trie provisions of Paragraph "2". 
4. Subsequent vacation leave requests shall be reviewed pursuant to the provisions of the 
cba. 
5. This paragraph shall apply to the remainder of 1997 only; employees in the Department 
shall be canvassed before September 15 to determine, to the extent such employees have 
available vacation leave accruals, or will have such employees have available vacation 
leave accruals, or will have such accruals at the time the vacation will be taken, whether 
any such employees desire vacation on days now taken by less senior employees. 
Should any such employees desire a day already taken by less senior employees, they 
shall be given the opportunity to take the day as vacation. 
Dated: August 19,1997 
Buffalo, New York 
AFSCME Local 650 City of Buffalo 
Director of Labor Relations 
Approved as to Form Department of Assessment 
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Exhibit 1 City of Buffalo - Local 650 
Summary of Benefits 
Highlights of Traditional Blue 901 
• The freedom to use any provider 
• No Referrals 
• Many hospital and medical services are paid in full when using a participating 
Traditional Blue Plan Provider 
• Access to over 3,000 physicians in Western New York, plus out of area coverage 
Medical Services 
Office visits 
Annual Routine physicals 
Well child visits and immunizations (up to age 19) 
Diagnostic x-rays 
Laboratory testing 
*Covered 
$50 allowance 
Covered in full 
Covered in full 
Covered for the first $100. Further charges are eligible 
under major medical subject to deductible and co-insurance 
Chiropractic care 
MRI (Pre-authorization required) 
Women's Services 
Maternity care (prenatal & post-natal care) 
Annual Gynecological office visits 
Mammograms 
Annual pap smears 
Hospital Care 
Inpatient stay - semi private room 
Outpatient surgery facility 
Chemotherapy, radiation therapy 
Cardiac rehabilitation (24 visits within 12 week period) 
Occupational, speech, physical therapy (unlimited visits) 
Emergency room visit 
Emergency ambulance (medically necessary) 
Mental Health Care 
Inpatient (30 days per member per year) 
Outpatient 
Substance Abuse Treatment 
Inpatient (3-5 days detox) 
Outpatient (60 visits per member per calendar year) 
Other Services 
Diabetic supplies and equipment 
Durable medical equipment 
Home health care SIV Therapy (365 visits) 
Hospice (210 days) 
Prosthetic devices 
Skilled nursing facility - non-custodial care (unlimited days) 
Prescription drugs (up to a 30 day supply) 
Dependent Coverage 
DependentfStudent coverage to age 
Major Medical 
Deductable 
Coinsurance 
Major Medical Out-of-pocket maximum 
Lifetime maximum 
*Covered 
Covered in full 
Covered in full after initial copay 
Covered in full 
Covered in full 
Covered in full 
Covered in full 
Covered in full 
Administration covered in full 
"Covered 
"Covered 
Covered in full 
"Covered 
-t-Hospitat stays covered in full 
10 visits Covered in full, 30 visits covered $50 
Covered in full 
Covered in full 
*Covered 
'Covered 
Covered in full 
Covered in full 
*Covered 
"Covered 
$1/$5 
23/23 
$50/$100 
80%/20% 
$500 Individual^ ,000 Family Aggregate 
Unlimited 
^Subject to deductible and co-insurance. 
+An additional 30 days are covered under Major Medical, subject to deductible and co-
insurance. 
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This is a summary of covered benefits and exclusions and is not intended as an actual 
contract. Copay, deductible and prescription plan variations may occur. Please check 
with your employer. 
This group also has these riders: 
Rider 8 - Dependents to age 23 
Dependent coverage to age 23. Under a family contract, your unmarried children between the 
ages 19 and 23 who are dependent on you for support are covered under the Blue Cross and 
Blue Shield contract. 
Rider 21 - Psychiatric Care 
Coverage for specified services provided by psychiatrists, psychiatrists, psychologists and 
psychiatric social workers with six year experience. Combined inpatient, outpatient and office 
limit of $500 per patient per calendar year. 
Rider 45 - Cosmetic Surgery - Elective 
Provides coverage for elective cosmetic surgery. 
Rider 47 - Waiver of Waiting Periods 
Any employee would have no waiting periods for a pre-existing condition. 
Rider 48 - Out-of-Area 
Inpatient hospital care: covered in full at Blue Cross & Blue Shield participating hospitals and 
80% of charges at non-participating hospitals. Rider not applicable for this type of care. 
Outpatient care: covered in full for participating or non-participating Blue Cross & Blue Shield 
hospitals. (Includes Emergency Room, Outpatient Surgery, Pre-admission Testing, Free-
standing Ambulatory Surgery Care, Home Infusion Therapy and Hospice.) 
Medical/Surgical - Doctors: covered up to reasonable charge for geographic area. A balance, if 
any would be the patient's responsibility. 
Major Medical Services - (ie., doctors office visits) covered at 80% of reasonable charge for 
geographic area. (Rider not applicable for these services.) 
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Exhibit 2 CITY OF BUFFALO - LOCAL 650 
Summary of Benefits 
Traditional Blue 
POS 201/201 Plus 
Medical Services 
Office visits ($0 copay for dependents under age 19) 
Routine physicals 
Well child visits and immunizations (up to age 19) 
Diagnostic x-rays 
Laboratory testing 
Chiropractic care 
MRI 
Specialist visits 
Women's Services 
Maternity care {prenatal & 
post-natal care) 
Gynecological office visits 
Mammograms 
Routine pap smears 
Hospital Care 
Inpatient stay - ($0 copay for maternity admissions) 
Outpatient surgery facility 
Chemotherapy, radiation therapy, inhalation therapy 
Cardiac rehabilitation (24 visits per year) 
Occupational, speech, physical therapy (20 aggregate visit) 
Emergency room visit (waived if admitted to hospital) 
Emergency ambulance (medically necessary) 
Mental Health Care 
Inpatient (30 days per member per year) 
Outpatient (20 visits per member per year) 
Substance Abuse Treatment 
Inpatient detoxification (30 days detox, no rehab) 
Outpatient (60 visits per member per calendar year) 
Other Services 
Diabetic supplies and equipment 
Durable medical equipment (no limit) 
Home health care (In-network unlimited visits, 
Out-of- network 365 visits) 
Hospice (210 days) 
Prosthetic devices 
Skilled nursing facility - non-custodial( 50 days) 
Prescription drugs ($0 copay for generic contraceptive drugs) 
v is ion Care 
Routine exam for every member 
(Vision Plus copay reflected) 
Dependent Coverage 
Dependent/Student coverage to age 
Out-of-Network 
Deductible 
Coinsurance 
Out-of-pocket maximum 
Annual maximum 
Lifetime maximum 
POS 201 
Your copay 
S5/S10 
$5 
$5 
Covered in full 
Covered in full 
Covered in full 
$5 
Covered in full 
$10 
Covered in full after 
initial copay 
$5 
$10 
Covered in full 
Covered in full 
$10 
$10 
$10 
$10 
$35 
Covered in full 
Covered in full 
1-5-$10, 6-20-50% 
Covered in full 
$10 
$5 
20% copay 
$10 
Covered in full 
20% copay 
Covered in full 
$5/$15/$30 
$10 
19/25 
$250/$500 
20% 
$2,000/$4,000 
None 
None 
POS 201 Plus 
Choose your copay 
$0/$15 or $5/$10 
$0or$5 
$0 or $5 
Covered in full 
Covered in full 
Covered in full 
$5 
Covered in full 
$15 or $10 
Covered in full after 
initial copay 
$0 or $5 
$15 or$10 
Covered in full 
Covered in full 
$15 or $10 
$15 or $10 
$15 or $10 
$15 or $10 
$35 
Covered in ful! 
Covered in full 
1-5-$10,6-20-50% 
Covered in full 
$10 
$0or$5 
20% copay 
$15 or $10 
Covered in full 
20% copay 
Covered in full 
$5/$15/$30 
$10 
19/25 
$250/$500 
20% 
$2,000/$4,000 
None 
None 
This is a summary of covered benefits and exclusions and is not intended as an actual contract. 
Copay, deductible and prescription plan variations may occur. Please check with your employer. 
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Exhibit 3 Summary of Benefits for: 
CITY OF BUFFALO - LOCAL 650 
Traditional Blue 
POS 204/204 Plus 
Medical Services 
Office visits ($0 copay for dependents under age 19) 
Routine physicals 
Well child visits and immunizations (up to age 19) 
Diagnostic x-rays 
Laboratory testing 
Chiropractic care 
MRI 
Specialist visits 
Women's Services 
Maternity care (prenatal & 
post-natal care) 
Gynecological office visits 
Mammograms 
Routine pap smears 
Hospital Care 
Inpatient stay - ($0 copay for maternity admissions) 
Outpatient surgery facility 
Chemotherapy, radiation therapy, inhalation therapy 
Cardiac rehabilitation (24 visits per year) 
Occupational, speech, physical therapy (20 aggregate visits) 
Emergency room visit (waived if admitted to hospital) 
Emergency ambulance (medically necessary) 
Mental Health Care 
Inpatient (30 days per member per year) 
Outpatient (20 visits per member per year) 
Substance Abuse Treatment 
Inpatient detoxification (30 days detox, no rehab) 
Outpatient (60 visits per member per calendar year) 
Other Services 
Diabetic supplies and equipment 
Durable medical equipment (no limit) 
Home health care (In-network unlimited visits, 
Out-of-network 365 visits) 
Hospice (210 days) 
Prosthetic devices 
Skilled nursing facility - non-cusiodial (50 days) 
Prescription drugs ($0 copay for generic contraceptive drugs) 
Vision Care 
Routine exam for every member 
{Vision Plus copay reflected) 
Dependent Coverage 
Dependent/Student coverage to age 
Out-of-Network 
Deductable 
Coinsurance 
Out-of-pocket maximum • 
Annual maximum 
Lifetime maximum 
POS 204 
Your copay 
$15/$15 
$15 
$15 
Covered in full 
$15 
Covered in full 
$15 
$15 
$15 
Covered in full after 
initial copay 
$15 
$15 
Covered in full 
Covered in full 
$15 
$15 
$15 
$15 
$35 
Covered in full 
Covered in full 
1-5-$10, 6-20-50% 
Covered in full 
$15 
$15 
20% copay 
$15 
Covered in full 
20% copay 
Covered in full 
$5/$15/$30 
$15 
19/25 
$250/$500 
20% 
$2,000/$4,000 
None 
None 
POS 204 Plus 
Choose y o u r copay 
S10/S20 OR $15/$15 
$10 or $15 
$10 or $15 
Covered in full 
$20or$15 
Covered in full 
$15 
$20 or $15 
$20 or $15 
Covered in full 
after initial copay 
$10 or $15 
$20 or $15 
Covered in full 
Covered in full 
$20 or $15 
$20 or$15 
$20 or $15 
$20 or $15 
$35 
Covered in full 
Covered in full 
1-5-$10, 6-20-50% 
Covered in full 
$15 
$10 or $15 
20% copay 
$20 or $15 
Covered in full 
20% copay 
Covered in full 
$5/$15/$30 
$15 
19/25 
$250/$500 
20% 
$2,000/$4,000 
None 
None 
This is a summary of covered benefits and exclusions and is not intended as an actual contract. 
Copay, deductible and prescription plan variations may occur. Please check with your employer. 
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